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Application for Federal Assistance SF-424 

• 1. Type of Submission: • 2. Type of Application: · If Revision, select appropriate letter(s): 

0 Preapplication ~New I 

~Application O Continuation • Other (Specify): 

0 Changed/Corrected Application 0 Revision I 

• 3 .. Date Received: 4. Applicant Identifier: 

104/2812014 I I I 

5a. Federal Entity Identifier: 5b. Federal Award Identifier: 

I I I 

State Use Only: 

6. Date Received by State: I I 17. State Application Identifier: I 

8. APPLICANT INFORMATION: 

• a. Legal Name: lchicanos Por La Causa, I nc. 

• b .. Employer/Taxpayer Identification Number (EIN/TIN): • c. Organizational DUNS: 

186-0227210 I 11362 4 96090000 I 
d .. Address: 

• Street1: 11112 East Buckeye Road 

Street2: I 

•City: !Phoenix I 

County/Parish: I I 

· State: I AZ: Arizona 

Province: I I 
•Country: 

I USA : UNITED STATES 

• Zip I Postal Code: 185034-4043 I 
e. Organizational Unit: 

Department Name: Division Name: 

lcPLC Communi ty School s I I 

f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: IMs . I • First Name: !sandy 

Middle Name: 
I I 

•Last Name: INapombejra 

Suffix: 
I I 

Title: !Resource Development Coordinator I 
Organizational Affiliation: 

lchicanos Por La Causa , Inc . 

•Telephone Number: 1520-918-6771 I Fax Number: !s20-ss4-9007 

• Email: lsandy . napombe j ra@cplc . org 

PR/Award# S215E140396 
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Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

M: Nonprofit with 501C3 IRS Status (Other than Institution of Higher Education) 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type: 

* Other. (specify): 

I 
* 10. Name of Federal Agency: 

lu .s. Department o f Education 

11 . Catalog of Federal Domestic Assistance Number: 

184 . 215 I 
CFDA Title: 

IFund f or. the. Improvement. o f Education 

* 12. Funding. Opportunity Number: 

IED-GRANTS-031214-001 I 
*Title: 

Office. o f Elementary. and Secondary. Education (OESE) :. Elementary. and Secondary. School. Counseling. 
(ESSC) Program CFDA Number. 84 . 215E 

13. Competition Identification Number: 

184- 215E2014- l I 
Title: 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

I Add Attachment I Delete Attachment I View Attachment 

* 15. Descriptive Title of Applicant's Project: 

CPLC Community Schools will create and implement a school wellness/counseling program to address 
students ' mental health issues . 

Attach. supporting documents as specified in agency instructions. 

Add Attachments J , Delete Attachments ] '· View Attachments I 

PR/Award# S215E 140396 
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Application for Federal Assistance SF-424 

16. Congressional Districts Of: 

• a. Applicant IAZ007 I • b. Program/Project IAZ002 I 
Attach an additional list of Program/Project Congressional Districts if needed. 

I I Add Attachment I r Delete Attachment I View Altachrnent I 
17. Proposed Project: 

• a. Start Date: !01101;201s I • b. End Date: 112/31/20 171 

18. Estimated Funding ($): 

•a. Federal 
I 639 , 712 . ooi 

• b. Applicant 
I o . ool 

* c. State o . ooi 

• d. Local o . ooi 

• e. Other o . ooi 

• f. Program. Income o . ool 

'g.TOTAL 639 , 712 . ooi 

* 19. Is Application Subject to Review By State Under Executive Order 12372 Process? 

D a. This application was made available to the. State under the Executive Order 12372 Process for review on I I· 
[8J b. Program is subject to E.O. 12372 but has. not been selected by the State for review. 

D c. Program is not covered by E.O. 12372. 

• 20. Is the. Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

o ves [8J No 

If "Yes", provide explanation and attach. 

I I Add Attachment I Delete Attachment I View Attachment I 
21 . *By s igning this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
herein are true, complete and accurate to the best of my knowledge. I also provide the required assurances•* and agree to 
comply with any resulting terms i f I acc·ept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 
subject me to. criminal, civil, or. administrative penalties. (U.S. Code, Title 218, Section 1001) 

[8J *' I AGREE 

•• The. list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 
specific. instructions. 

Authorized Representative: 

Prefix: IMr . I * First Name: !Edmundo 

Middle Name: I I 
•Last Name: I Hidalgo 

Suffix: I I 
* Title: !President /Ch i ef Executive Officer I 
•Telephone Number: 1602- 257- 0700 I Fax Number: 1602- 254 - 4920 

• Email: !Edmundo . Hi dal go@cplc . org 

• Signature of. Authorized. Representative: !sandy Napornbejra I • Date Signed: 104/2812014 

PR/Award# S215E140396 
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OMB Number: 4040-0007 
Expiration Date: 06/30/2014 

ASSURANCES - NON-CONSTRUCTION PROGRAMS 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing 
instructions, searching existing data sources, gathering and maintaining the data needed,. and completing and reviewing the col lection of 
information . Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for 
reducing this burden,. to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503 .. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND 
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY. 

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the 
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. 
If such is the case, you will be notified. 

As the duly authorized representative of the applicant, I certify that the applicant: 

1 . Has the legal authority to apply for Federal assistance 
and the institutional, managerial and financial capability 
(including funds sufficient to pay the non-Federal share 
of project cost) to ensure proper planning, management 
and completion of the project described in this 
application. 

2. Will give the awarding agency, the Comptroller General 
of the United States and, if appropriate, the State, 
through any authorized representative, access to and 
the right to examine all records, books, papers, or 
documents related to the award; and will establish a 
proper accounting system in accordance with generally 
accepted accounting standards or agency directives. 

3. Will establish safeguards to prohibit employees from 
using their positions for a purpose that constitutes or 
presents the appearance of personal or organizational 
conflict of interest, or personal gain. 

4. Will initiate and complete the work within the applicable 
time frame after receipt of approval of the awarding 
agency. 

5. Will comply with the Intergovernmental Personnel Act of 
1970 (42 U.S.C. §§4728-4763} relating to prescribed 
standards for merit systems for programs funded under 
one of the 19 statutes or regulations specified in 
Appendix A of OPM's Standards for a Merit System of 
Personnel Administration (5 C.F.R .. 900, Subpart F). 

6. Will comply with all Federal statutes relating to 
nondiscrimination. These include but are not limited to: 
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) 
which prohibits discrimination on the basis of race, color 
or national origin; (b) Title IX of the Education 
Amendments of 1972, as amended (20 U.S.C.§§1681-
1683, and 1685-1686). which prohibits discrimination on 
the basis of sex; (c) Section 504 of the Rehabilitation 

Previous Edition Usable 

Act of 1973, as amended (29 U.S.C. §794),. which 
prohibits discrimination on the basis of handicaps; (d) 
the Age. Discrimination Act of 1975, as amended (42. U. 
S.C. §§6101-6107), which prohibits discrimination on 
the basis of age;. (e) the Drug Abuse Office and 
Treatment Act of 1972 (P.L. 92-255) , as amended, 
relating to nondiscrimination on the basis of drug 
abuse; (f) the Comprehensive Alcohol Abuse and 
Alcoholism Prevention,. Treatment and Rehabilitation 
Act of 1970 (P.L. 91 -616), as amended, relating to 
nondiscrimination on the basis of alcohol. abuse or 
alcoholism; (g) §§523 and 527 of the Public Health 
Service. Act of 1912. (42 U.S.C. §§290. dd-3 and 290 
ee- 3) , as amended, relating to confidentiality of alcohol 
and drug abuse patient records; (h) Title VIII of the Civil. 
Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as 
amended, relating to nondiscrimination in the sale, 
rental or financing of housing ; (i) any other 
nondiscrimination provisions in the. specific statute(s). 
under which application for Federal assistance is being 
made; and, 0). the requirements. of any other 
nondiscrimination statute(s) which may apply to the 
application. 

7. Will comply, or has already complied, with the 
requirements of Titles II and Il l of the Uniform 
Relocation Assistance and Real Property Acquisition 
Policies Act of 1970 (P.L. 91 -646) which provide for 
fair and equitable treatment of persons displaced or 
whose property is acquired as a result of Federal or 
federally-assisted programs. These requirements 
apply to all interests in real property acquired for 
project purposes regardless of Federal participation in 
purchases. 

8. Will comply, as applicable, with provisions of the 
Hatch Act (5 U.S.C. §§1501 -1508 and 7324-7328) 
which limit the political activities of employees whose 
principal employment activities are funded in whole 
or in part with Federal funds. 

Authorized. for Local Reproduction 
Standard Form 4248 (Rev. 7-97) 

Prescribed by OMB Circular A-102 

Tracking Number:GRANTI 1637971 

PR/Award# S215E140396 
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9. Will comply, as applicable, with the provisions of the Davis
Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract 
Work Hours and Safety Standards. Act (40 U.S.C. §§327-
333), regarding labor standards for federally-assisted 
construction subagreements. 

1 O. Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the 
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more. 

11. Will comply with environmental standards which. may be 
prescribed pursuant to the following: (a) institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating 
facilities pursuant to EO 11738; (c) protection of wetlands 
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with. the approved State management 
program developed under the Coastal Zone Management 
Act of 1972. (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans 
under Section 176(c) of the Clean Air Act of 1955, as 
amended (42 U.S.C. §§7401 et seq.); (g) protection of 
underground sources of drinking water under the Safe 
Drinking Water Act of 1974, as amended (P.L. 93-523); 
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P .L. 93-
205). 

12. Will comply with the Wild and Scenic Rivers Act of 
1968 (16 U.S.C. §§1271 et seq.) related to protecting 
components or potential components of the national 
wild and scenic rivers system. 

SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL 

I sandy Napombe jra 

APPLICANT ORGANIZATION 

lchicanos Por. La Causa, Inc . 

I 

13. Will assist the awarding agency in assuring compliance 
with Section 106. of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593 
(identification and protection of historic properties), and 
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. Will comply with P.L. 93-348. regarding the protection of 
human subjects involved in research, development, and 
related activities supported by this award of assistance. 

15. Will comply with the Laboratory Animal Welfare Act of 
1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et 
seq.) pertaining to the care, handling, and treatment of 
warm blooded animals held for research, teaching, or 
other activities supported by this award of assistance. 

16. Will comply with the. Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which 
prohibits the use. of lead-based paint in construction or 
rehabilitation of residence structures. 

17. Will cause to be performed the required financial and 
compliance audits in accordance with the Single Audit 
Act Amendments of 1996. and OMB Circular No. A-133,. 
"Audits of States, Local Governments, and Non-Profit 
Organizations." 

18. Will comply with all applicable requirements of all other 
Federal. laws,. executive orders, regulations, and policies 
governing this program. 

19. Will comply with the requirements of Section 106(g) of 
the Trafficking Victims Protection Act (TVPA) of 2000, as 
amended (22 U.S.C. 7104) which prohibits grant award 
recipients or a sub-recipient from (1) Engaging in severe 
forms of trafficking in persons during the period of time 
that the award is in effect (2) Procuring a commercial 
sex act during the period of time that the award is in 
effect or (3) Using forced labor in the performance of the 
award or subawards under the award. 

TITLE 

!President/Chief Executive Officer I 
DATE SUBMITIED 

I lo4 /28/20 1 4 I 
Standard Form 4248 (Rev. 7-97) Back 

PR/Award # S215E140396 
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DISCLOSURE OF LOBBYING ACTIVITIES 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 
Approved by OMB 

0348-0046 

1. *Type of Federal Action: 2. * Status of Federal Action: 3. * Report Type: 
D a. contract D a. bid/offer/application IZJ a. initial fil ing 

IZJ b. grant IZJ b. initial award D b. material change D c. cooperative agreement D c_ post-award D d. loan 

D e. loan guarantee 

D f. loan insurance 

4. Name. and Address of Reporting Entity: 

IZJ Prime D SubAwardee 

"Name 
lchjcanos I Por r..a Causa , Inc . 

·Street 1 11112 E . Buckeye Road I Street 2 I I 
"City I Phoenix I 

State 
l!\Z : Arizona I 

Zip 
lsso34-4043 I 

Congressional District, if known: IAZ- 001 I 
5. If Reporting. Entity in No.4 is. Subawardee, Enter. Name and Address of Prime: 

6. * Federal Department/Agency: 7. * Federal Program Name/Description: 
joepartment of Education I IFund for the Improvemen~ of Education 

CFDA Number, if applicable: ls4 . 21s 

8. Federal Action Number, if known: 9. Award Amount, if known: 

I I $I I 
10. a. Name and Address of lobbying Registrant: 

Prefix I I • First Name jNot Applicable I Middle Name I I 
·Last Name j Not Applicable I 

Suffix 

I I 
·Street 1 I I Street 2 I I 
·city I I State I I Zip 

I I 
b. Individual Performing Services (including address if different from No. 1oa) 

Prefix I 1 ·First Name I Not Applicable I Middle Name I I 
•Last Name j Not Applicable I Suffix I I 
•Street 1 I I Street 2 I I 
'City I I State I I Zip I I 

11. Information requested through this lorm is authorized by title 3 1 U.S.C. section 1352. This disclosure of lobbying activities is a material representation ol lact upon which 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

•.Signature: lsandy Napornbejra I 
*Name: Prefix I I · First Name I 

£dmundo I Middle Name I I 
" LastName IHidalqo I Suffix 

I I 
Title: I.President/CEO I Telephone No.: j 620-2s1-0100 loate: lo412s120l4 

Federal Use Only: 
I Authorized tor Local Reproduction 

Standard Form - LLL (Rev. 7-97) 
-

f 111 ,-.-.1..u""' ft ......... I '-' '- I cvvvv 
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OMB Number: 1894-0005 
Expiration Date:. 03/31/2014 

NOTICE TO ALL APPLICANTS 

The purpose of th is enclosure is to inform you about a new 
provision in the Department of Education's General 
Education Provisions Act (GEPA) that applies to applicants 
for new grant awards under Department programs. This 
provision is Section 427 of GEPA, enacted as part of the 
Improving America's Schools Act of 1994 (Public Law (P .L.) 
103-382). 

To Whom Does This Provision Apply? 

Section 427 of GEPA affects. applicants for new grant 
awards under this. program. ALL APPLICANTS FOR 
NEW AWARDS MUST INCLUDE INFORMATION IN 
THEIR APPLICATIONS TO ADDRESS THIS NEW 
PROVISION IN ORDER TO RECEIVE FUNDING UNDER 
THIS PROGRAM. 

(If this program is a State-formula grant program, a State 
needs to provide this description only for projects or 
activities that it carries out with funds reserved for State-level 
uses. In addition, local school districts or other eligible 
applicants that apply to the State for funding need to provide 
this description in their applications to the State for funding. 
The State would be responsible for ensuring that the school 
district or other local entity has submitted a sufficient 
section 427 statement as described below.) 

What Does This Provision Require? 

Section 427 requires each applicant for funds (other than an 
individual person) to include in its application a description 
of the steps the applicant proposes to take to ensure 
equitable access to, and participation in, its 
Federally-assisted program for students, teachers, and 
other program beneficiaries with special needs. This 
provision allows applicants discretion in developing the 
required description. The statute highlights six types of 
barriers that can impede equitable access or participation: 
gender, race, national origin, color, disability, or age. 
Based on local circumstances, you should determine 
whether these or other barriers may prevent your students, 
teachers, etc. from such access or participation in, the 
Federally-funded project or activity. The description in your 
application of steps to be taken to overcome these barriers 
need not be lengthy; you may provide a clear and succinct 

description of how you plan to address those barriers that are 
applicable to your circumstances. In addition, the information 
may be provided in a single narrative, or, if appropriate, may 
be discussed in connection with related topics in the 
application. 

Section 427 is. not intended to. duplicate the. requirements of 
civil rights statutes, but rather to ensure that, in designing 
their projects, applicants for Federal funds address equity 
concerns. that may affect the ability of certain potential 
beneficiaries. to fu lly participate in the project and to achieve 
to high standards. Consistent with program requirements and 
its. approved application, an applicant may use the. Federal 
funds awarded to it to eliminate. barriers it identifies. 

What are Examples of How an Applicant Might Satisfy the 
Requirement of This Provision? 

The. following examples may help illustrate how an applicant 
may comply with Section 427. 

(1) An applicant that proposes to carry out an adult literacy 
project serving, among others, adults with limited English 
proficiency, might describe in its application how it intends to. 
distribute. a brochure about the proposed project to such 
potential participants in their native. language. 

(2) An applicant that proposes to develop instructional 
materials. for. classroom use might describe how it will. make 
the materials available on audio tape or in braille. for. students 
who. are blind. 

(3) An applicant that proposes to carry out a model science 
program for secondary students and. is concerned that girls 
may be. less like ly than boys to enroll in the course, might 
indicate how it intends to conduct "outreach" efforts to girls, 
to encourage their enrollment. 

We recognize that many applicants may already be 
implementing effective steps to ensure equity of 
access and participation in their grant programs, and 
we appreciate your cooperation in responding to the 
requirements of this provision. 

Estimated Burden Statement for GEPA Requirements 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such 

collection displays a valid OMB control. number. Public reporting burden for th is. collection of information is estimated to average 

1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the 
data needed,. and completing and. reviewing the. collection of information. The obligation to respond to this collection is required to 

obtain or retain benefit (Public Law 103-382) . . Send comments. regarding the burden estimate. or any other aspect of this collection 

of information, including suggestions for reducing. this burden, to the. U.S .. Department of Education, 400 Maryland Ave., SW, 

Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005. 

Tracking Number:GRANTI 1637971 

Optional - You may attach 1 file to this page. 
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CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment. or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form·LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language ot this certification be included in the award documents 
for. all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose. accordingly. This certification 
is a material representation ot fact upon which reliance was placed when this transaction was. made or 
entered into. Submission of this. certification is a prerequisite for making or entering into this. transaction 
imposed by section 1352, title. 31 , U.S .. Code .. Any person who fails to. file the required certification shall be . 
subject to a civil penalty ot not less than $10,00 0 and not more than $100,000 for each such failure .. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member. of Congress, an officer or employee of Congress, or an employee of 
a Member of. Congress in connection with th is commitment providing for the United States to insure or 
guarantee a loan, the. undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S .. Code .. Any person who fails to file. the 
required statement shall be subjec I to a civil penalty of not less than $10,000 and not more than $100,000 . 
for. each such failure. 

•APPLICANT'S ORGANIZATION 

lchicanos Por La Causa , I nc . 

• PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

Prefix: JMr . I •First Name: Ji::ctmuncto 

• Last Name: I Hidal go 

•Title: JPres i dent /Chi ef Executive Office r 

*SIGNATURE: lsandy Napombejra 

I Middle Name: I 

I Suffix: I 
I 

I 'DATE: Jo4/28/2014 

PR/Award# S215E140396 
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Abstract 

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences. 
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Chicanos Por La Causa Counseling Program Abstract 

Chicanos Por la Causa (CPLC) Community Schools will address P1iority l: Improving School 

Engagement, School Environment, and Competitive Priority 1: School Safety and Improving 

Family and Community Engagement. CPLC Community Schools are two charter schools in 

Tucson, Arizona roughly 60 miles from the Arizona/Mexico border. Toltecalli High School serves 

125 students, 97% are Latino, and Hiaki High School serves 75 students, 98% Native American. 

Youth attending these schools experience a greater magnitude of stressors and risk-factors than other 

Tucson youth population with 245 disciplinary referrals this year. Of the students, 40% report 

using alcohol regularly, 72% are sexually active, 89% report using marijuana and 10% are 

homeless. We have behavior specialists who deal with discipline and work with community 

social service agencies to obtain support for student needs but we need school-based counseling 

services. Project objectives include: reduction in disciplinary refe1rals by 25%; graduation rate 

increase by 10 percentage points; students will report improved self-esteem; decrease in reports 

of risky behavior of 20%; and data collected twice yearly and shared with students and staff. 

Anticipated outcomes are improved student achievement, reduced disciplinary referrals, a safe 

school environment, family and student engagement in school, improved self-esteem, increased 

graduation rate, increased student self-esteem and decreased dropout rate. Services provided will 

focus on establishment of a strengths-based culturally competent program provided by two 

certified counselors and prevention/cultural specialist. There will be one-to-one and group 

counseling, and workshops using the CPLC Nahui Ollin program that introduces students to 

topics on problem solving, self esteem, safe sex, family dynamics, substance abuse, and bullying 

prevention. Evaluation of effectiveness includes input and involvement of students, staff, family 

members and community partners. 
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CPLC School Counseling Program 

Chicanos Por La Causa School Counseling Program 

CPLC is. applying under the. absolute priority: . Establish or expand counseling programs 

secondary schools and the competitive priority: Improving School Engagement, School 

Environment, and School Safety and Improving Family and Community Engagement. 

(Competitive Preference Priority! ). We are addressing the priority for improving the school 

environment, which may include improving the school setting related to student learning, safety, 

and health using a strengths-based wellness counseling program that will address student needs. 

1. Need for Proj ect - 20 points 

The Chicanos Por la Causa (CPLC) Community Schools are two charter schools, 

Toltecalli and Hiaki, each serving grades 9-12. The CPLC Community Schools were founded by 

Chicanos R>r la Causa (CPLC) with the. goal of advancing educational achievement,. graduation rates, 

leadership potential,. and college enrollment among Latino and Native American youth in the Tucson, 

Arizona area. Both schools are designated as priority schools by the Arizona Department of 

Education. The students in the two schools have many challenges and risk factors and currently 

we have no school counselor available to provide them with counseling suppo1t. 

Toltecalli High School in South Tucson serves 125 students, 98% of whom are Latino. The 

percent of students. available for free/reduced lunch is 91 %. almost twice. as. high as the state average. 

The dropout rate is 17% and the. four-year graduation rate is. only 34. l % while. the. five-year 

graduation rate. is 41.3%. Academic proficiency is well below the state average on the Arizona 

Instrument to Measure Standards (AIMS). Results are in the following table: 

T bl 1 T It Ir ~ P f . a e •. o eca 1 c ro 1c1ent on AIMS b St d t T 1y u en ype 
Female Male Hispanic Free/reduced % 

Math 18% 9% 14% 16% 
Reading 46% 24% 36% 33% 
Writing 37% 9% 25% 22% 

Although some students come from areas outside the immediate geographic area, many come 
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CPLC School Counseling Program 

from within the same zip code. The educational attainment in that area is low with only 5.8% of the 

population having a bachelor's. degree or higher and only 1.7% having a graduate degree. (Source: 

U.S. Census. 2010) The unemployment rate is 14.5%. Crime. in the area is high. In the last month 

alone, according to the. Tucson Police Department website, arrests. were made for: . assault (27); drugs 

(34); alcohol (4); assault with a deadly weapon (5); sexual assault (1); sexual offense (5); and 

robbery (7). Many crimes are gang-related especially at the Ronstadt Center downtown where many 

of our students who take the bus have to transfer. The crimes reported there include assault (14), 

assault with a deadly weapon (4), breaking and entering (8), other sexual offense (9), robbery (1), 

theft (39), drugs (55) and alcohol (15). In addition gang activity is high there. 

Hiak.i High School is located on the Pascua Yaqui Indian reservation in Tucson and serves 75 

students belonging to the Pascua Yaqui tribe. The percent eligible for free/reduced lunch is 87%. 

Almost all student-; (97%) are Native Americans. The dropout rate is 25.2% and the four-year 

graduation rate is 25.9% with the five-year graduation rate at 44.8%. Academically, there is a low 

rate of proficiency on the. state standards as indicated in the following table. 

Hiaki % Proficient on Arizona Instrument to Measure Standards by student type 
Female Male American Indian Free/reduced 

Math 6% 32% 23% 18% 
Reading 33% 43% 41% 39% 
Writing 31% 31% 33% 32% 

In the zip code where the school is located, only 12.6% have a bachelor's degree or higher and 

only 5.4% have. a graduate or professional degree (Source: . U. S. Census 2010). The unemployment 

rate is 12.6%. According to the Tucson Police Department website last month's crime in the area 

included assault (14); drugs (14); alcohol (2); sexual offense (4) and robbery (1). 

All 200 students in the two schools face a variety of stressors each day that negatively affect 

their academic perfo1mance and behavior. Issues such as extreme poverty, broken families, 
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homelessness, and gang related violence,. and abandonment due to deportation take a toll on student 

mental health. Additionally, lack of access to qualified mental health services is a documented 

problem in Arizooa, and CPLC Community Schools is no different. The need for mental health 

services is great; 89% of students report using marijuana, 72% are sexually active, 40% consume 

alcohol regularly, and 10% are. homeless. For the. 2013-14 school year through March,. there have. 

been 245 disciplinary referrals. 

The schools are located in Pima County. All of our students come from Pima County. 

The 2012. Pima County Arizona Youth Survey [1] results provide information on the. risk and 

protective factor profile data for youth. Grades 8, 10, and 12 youth were surveyed and results 

compiled. Some of the statistics include the following: 

• More than 30% of 121
h grade youth report being picked on or bullied on school property 

• Increases from the previous survey in 2010 for all students combined included: students 

that were drunk or high at school, marijuana use in the. previous. 30-day period,. and 

students reporting being picked on or bullied in the past year. 

• Synthetic drug use is above the state average for lifetime and previous 30 days 

• Marijuana use within the previous 30-day period is above the state average 

• In the protective factor profiles, there was an increase. in rewards for antisocial behavior 

and perceived risk of drug use by peers and increased parental attitudes favorable to drug 

use. by family members 

• There were increases in rewards for prosocial involvement by peers, family, school and 

community and increases in opportunities for prosocial involvement at school. 

• Sources of obtaining marijuana were highest from friends and parties and sources of 
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obtaining prescription drugs were. highest from friends or home. 

• Statistics. were higher than the. state. average for students reporting risk in all but 5 of the 

21 areas. 

• Students with high protection were higher than the state average on a number of factors 

but lower overall. 

Many students come to us after dropping out of another area high school for a variety of 

reasons. At CPLC Community Schools, students have reported that they dropped out due to 

problems with peers,. not feeling connected to the. school, or due to trauma in their lives. More 

than half of our students come from single-parent homes and some are parents themselves. 

When they come. to us, it often takes time. to build trust so that they feel safe and connected to the 

school. They need to feel that someone cares about them and believes in their abilities. 

We believe. in a strengths-based approach with our students. and also want them to. feel a 

connection to community. Our curriculum stresses the importance of the cultural context of the 

community served and we have strong community participation (including parents,. elders. and 

other community resources) in educating children. Our students are expected to participate in 

service learning as. part of their educational program. Together we. have a strong desire to 

improve outcomes for students as well as the community as a whole. While we have addressed 

some student needs. through community partnerships we. are aware of gaps in services. In order to 

reduce the number of disciplinary referrals, ensure the safety of students and support academic 

success,. staff identified mental health care. as a student.. priority. However, current structures in the 

Tucson area and in place within CPLC Community Schools cannot support the significant mental 

health needs of the.student population .. 

Currently, a majority of students currently access mental health services off campus through 
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strategic partnerships the school has with local community service. agencies. Though largely 

helpful, accessing services off-campus often poses more of a burden than a relief. Students have 

shared with staff that limited public transportation, lack of health insurance, and receiving 

services in a clinical setting is not conducive to continuing to access those services. Services 

provided at the school are very limited. We have a behavior specialist at each campus but 

neither provides counseling. The behavior specialists' role has been primarily to deal with 

discipline issues and in-house suspensions. 

The Southern Arizona AIDS Foundation provides some prevention services (see letter 

of support in attachment) but are only here on campus when services are provided and they 

are providing infonnation, not counseling. Our students need counseling provided by a 

certified counselor that is focused on their strengths and needs. 

With the academic, behavioral, social and emotional needs of our students and the risk 

factors they have, there is a tremendous need for counseling services. Through the funds 

requested, we would hire two certified counselors, one for each high school who will work 

collaboratively with the prevention/cultural specialist to provide much-needed services. We will 

implement a wellness program that will combine certified mental health services with a culturally 

competent youth development curriculum. The three goals at the core of this program are to: 

• Address students ' mental health issues in order to improve behavior, build resiliency, and 

increase the likelihood of success; 

• Build students' self-esteem and develop leadership skills to decrease participation in 

risky and disruptive behaviors; and 

• Create a data-driven wellness program based on student input, best practices and 

evaluation. 

PR/Award# S215E140396 

Page e19 

5 



CPLC School Counseling Program 

Quality of the Project Design -30 points 

CPLC will create the CPLC Community Schools Wellness Program by hiring two 

certified counselors and utilize a part-time Prevention Culture Specialist who, together, can 

address the unique needs of our diverse students at the two schools. The project will establish 

linkages with other appropriate agencies and organizations providing services. We have 

established relationships with some local service agencies that specialize in providing mental 

health and homeless assistance services to youth. Counselors will leverage the school's existing 

partnerships with local social service agencies to expand upon the continuum of care available to 

students. Additionally, student input and evaluation data will be collected to tailor service deli very on 

a constant basis. The proposed program will provide the services,. support, and guidance necessary 

for students to succeed at CPLC Community Schools and beyond. To maximize the continuum of 

care, in addition to the counseling services that will be provided on campus, we will coordinate 

with the following service providers: 

• The Southern Arizona Mental Health Center (SAMHAC) serves as a resource for refe1rnls for students 

with moderate to severe mental health issues. Emergency crisis and intervention services are also 

provided for students experience issues that cause concern for endangerment to themselves or others. 

• La Frontera is a mental health service provider for those students and families who qualify for the 

Arizona Health Care Cost Containment System (AHCCS). 

• Youth on Their Own (YOTO) serves the homeless student population by providing emergency 

financial assistance, toiletries, bus passes, and a monthly stipend of $125 to provide a safety net for 

students in managing daily needs. Relationships with local agencies and businesses enable YOTO to 

provide students with medical ,. dental, and vision care; a refurbished computer; employment 
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opportunities, and community involvement activities; and housing referrals. 

• Southern Arizona AIDS Foundation offers substance abuse. and. life skills. training to at-risk 

youth based on a needs assessment at the school and targets interventions to meet those needs. 

• Chicanos. Por La Causa will offer the. Nahui Ollin program, developed by CPLC,. a series of 26. 

interactive workshops that introduce students to topics on Leadership, Cultural Pride, Problem 

Solving, Self Esteem, Safe Sex, Family Dynamics, Substance Abuse, and Bullying. The Nahui Ollin 

curriculum is designed to help students build their strengths. and develop leadership skills. with the 

goal of improved decision-making habits. The workshop framework integrates values from the Aztec 

and Pascua Yaqui cultures into each lesson, providing a familiar foundation with which students can 

identify. Workshops stress the importance of cultural context with respect to border-culture traditions, 

visual arts, oral histories, and fundamental social teachings. According to research done by the 

Substance Abuse and Mental Health Services Administration (SAMHSA), the integration of culture-

specific knowledge into trauma-informed care is critical,. as. trauma may have different meanings in 

different cultures, and traumatic stress may be expressed differently with in different cultural 

frameworks. [2] 

The design of the proposed project is appropriate to, and will successfully address, the 

needs of the target population or other identified needs. In collaboration with students, 

fami lies, staff and other service providers, we developed goals and objectives to address 

identified needs. There will be ongoing evaluation and feedback to determine how effectively 

the needs are being addressed. The following table provides the needs addressed, goals, 

objectives, outcomes and measurement method. 
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Table 3. Goals and Objectives: 
Needs Addressed: High number of behavior referrals, student trauma, mental health issues 

Goal 1: Address students' mental health issues to improve behavior, build resiliency, and increase likelihood of graduation 
and success 
Objectives Inputs/Activities Outcomes Measurement 
1.1. Reduction in Counselors Improved behavior Teacher reports of behavior 
disciplinary referrals by Agency relationships Fewer referrals Number of disciplinary referrals 
25% Positive reinforcement Teachers report improved behavior reviewed month] y 

1.2. The graduation rate One-to-one counseling & Student engagement Attendance reviewed quarterly 
will increase by 10 advising; Increased graduation rate Dropout rate reviewed yearly 
percentage points Dropout prevention specialist Decreased dropout rate. Graduation rate determined. 
Needs Addressed: Reducing risky behavior, improving self-esteem to prevent these behaviors, culturally responsive program 

I Goal 2: Build students' self esteem and develOJ;! leadership skills to decrease l!articil!ation in risky or disrul!tive behaviors 
Objectives Activities Outcomes Anticipated Measurement 
2.1. Students will report Nahui Ollin curriculum Student self-esteem improves Counselor reports 
improved self-esteem One-to-one counseling Counselors observe improvement Student survey 

Service learning in student's self esteem Pre- and post-testing 
2.2. There will be a Group counseling Reduced reports of lisky behavior Disciplinary report review 
decrease in reports of risky Social service providers Increased knowledge by students Survey 
behavior of 20% prevention presentations of consequences of risk 
Needs Addressed: Student engagement, feeling of connectedness to school, quality programming to address student needs. 

I Goal 3: Create a data-driven wellness program based on student input, best practices, and evaluation 
Objectives 
3 .1. Data will be collected 
twice yearly and shared 
with students and staff 

Activities Outcomes 
Data collection Interim and final reports 
Input from students and families Student ownerships of programs 
Shaiing data with students & Program satisfaction 
Advisory group 
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The design of the proposed project reflects up-to-date knowledge from research and 

effective practice. The counselor to student ratio will be 1: 87 -a ratio that will allow Wellness 

Program staff to provide one-on-one, specialized services to. these students from traditionally 

underserved populations. This is well under the recommended ratio of 1 :250 recommended by the 

American Counseling Association. 

One of the way students manifest their circumstances is through behavior. However, 

counselors should not be disciplinarians as their ability to establish a positive relationship could 

be compromised [3]. Research demonstrated that a reduction in the ratio. to 1:250 reduced 

disciplinary referrals [4] . Counselors will be able to know students on an individual basis with this 

low counselor ratio and better able to meet their needs. 

The Wellness program provided by counselors will be strengths-based. When strength-based 

counseling is used, it will develop an outlook that positive things can happen and that the individual 

can direct good things happening in their life [5]. Wellness-based counseling provides the opportunity 

for adolescents to discuss influences on their lives and themselves and can discover discovering 

personal strengths leading to feelings of competence and an increase. in self-esteem. [6]. A focus on 

building self-esteem is important as it can be a predictor for future success [7] and linked to academic 

success [8] [9]. 

Improved self-esteem can result in resilience [10]. There will be a focus on building resilience 

in students. Recommended practices in promoting resilience include. caring relationships, high 

expectations and opportunities to participate and contribute [11]. The counselors will promote a 

caring relationship where the student contributes to setting high expectations for themselves and 

contributes to a plan for their future. They will be asked to contribute suggestions for the counseling 

program in general. Research has shown that teaching from a strengths-based resilient perspective is 
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important in promoting resilience in students [12]. Counselors will provide professional development 

to school staff on how to nurture and support reliance in their students and to focus on strength-based 

educational programming. 

Counselors will also work with students to identify college and career goals. Research has 

shown that when students receive helpful college and career counseling they are more motivated to do 

well in school, feel more connected to their school, get along better with others and see their school as 

a more civil and safe space [13]. Counselors will work with students to learn about college and career 

opportunities and set postsecondary goals. 

With the understanding that CPLC Community School students are faced with stressful, 

unsafe, and unstable surroundings off-campus each day, the counseling program will operate on the 

understanding that internal and external behaviors are often a result of trauma that has likely been 

unaddressed. Studies have shown that youth who have experienced trauma may be more. likely to 

demonstrate disruptive behavior. [14]. The definition of "trauma" is broad; "trauma" and "traumatic" 

experiences can range anywhere from the stress of living in poverty to being homeless, to being 

exposed to gang violence. Even a parent's divorce can he considered a "traumatic" experience. Trauma 

affects behavior and has both inward and outward manifestations. Self-destructive habits such as drug 

use and participation in other risky behaviors often come from a place of pain from past events. 

Counselors will create. a safe and supportive environment where students can feel comfortable in 

addressing the trauma they have faced or are facing in their life. 

As trauma-informed service providers, school counselors and staff will incorporate an 

understanding of trauma into their work. With direction from school counseling staff, a11 other staff 

members will receive training to aid them in understanding how students' various symptoms and 

behaviors may be representative of traumatic experiences. 
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During initial counseling sessions with students, counselors will conduct screenmgs for 

histories of traumatic exposure. Counselors will then work with students in one-on-one sessions to help 

them identify stressors, develop positive coping strategies, and set behavioral improvement plans. 

Because the CPLC Wellness approach is strengths-based rather than deficit- oriented, students will also 

work with counselors to identify their own strengths, and set personal goals for improvement. With the 

understanding that approximately 90% of students are currently engaging in risky and often illegal 

behaviors, counselors will use a harm-reduction approach and "meet youth where they are" to help 

them gain footing on what it means. to live as a successful adult. By building trust through acceptance. 

and involving youth in evaluating their program experience, staff expects that counselors will be more 

likely to influence lasting changes in student behavior and that students will report an increase in self-

esteem and a significant decrease in underage drinking, drug use, unsafe sex, & criminal activity. 

CPLC recognizes that our students come from diverse backgrounds. The vast majority of 

students are Latino or Native American. It is critical that mental health services not only be responsive 

to student needs but also respects their cultural and linguistic background and that there be culturally 

competent school personnel who are aware of, and respectful of, values, beliefs, traditions, customs 

and parent styles of diverse families and that they learn about the culture of students and families with 

whom they work. This can be done with the use of interpreters and/or cultural brokers to establish 

rapport and trust [15]. We have a Prevention/Cultural Specialist that will work part time with the 

counselors to fulfill this role as he is knowledgeable about the individual students and their cultural 

backgrounds. He will work collaboratively with the counselors to assist them in understanding the 

student backgrounds, work with families and assist in the delivery of the workshops. All services will 

be culturally competent and respectful of the students' backgrounds. 

Most of the counseling will be one-to-one but there are those times when group counseling 
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can be beneficial, efficient, effective and versatile [16]. One of the advantages is that it allows for 

students to give and receive feedback in a safe environment and share experiences that may have in 

common. Many of our students have faced similar challenges and where appropriate the counselors 

may choose to have them participate in a group. 

While participating in counseling sessions, students will also participate in the Nahui Ollin 

program, a se1ies of 26 weekly, interactive workshops that will introduce students to topics on 

leadership, cultural pride,. problem solving, self esteem, safe sex, family dynamics, substance abuse, 

and bullying. The Nahui Ollin curriculum, developed by CPLC, is designed to help students build 

their strengths and develop leadership skills with the goal of improved decision-making habits. The 

workshop framework integrates values from the Aztec and Pascua Yaqui cultures into each lesson, 

providing a familiar foundation with which students can identify. Workshops stress the importance of 

cultural context with respect to border-culture traditions, visual arts, oral histories, and fundamental 

social teachings. According to research done by SAMHSA, the integration of culture-specific 

knowledge into trauma-infonned care is critical, as trauma may have different meanings in different 

cultures,. and traumatic stress may be. expressed differently within different cultural frameworks [ 17]. 

The inclusion of the N ahui Ollin curriculum in the CPLC Community Schools Wellness Program is 

designed to. teach students. to develop coping skills while integrating familiar cultural values. Most 

importantly, workshops are taught by prevention specialists who themselves grew up in the 

community, adding an in valuable level of understanding about the obstacles students faceeachday. 

Including students in the implementation of this wellness program is crucial to its success. 

According to the University of Oklahoma Runaway and Homeless Youth Center, involving youth in 

programmatic decisions and outcomes is impo1tant to building trust and ensures that programming 

will work effectively for other youth [18]. By allowing youth to give qualitative feedback about 

the Nahui Ollin workshops and one-on-one counseling sessions, administrative staff will have the 
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opportunity to tailor their services accordingly. It is also expected that by working in alliance with 

students, students and staff will create positive social capital, thereby decreasing disciplinary 

occurrences. 

We will use student data and evaluations to improve delivery of programming. Counselors 

and key personnel will review student evaluations at the end of each semester and make 

programming adjustments where wan·anted to ensure the best level of care is available to students. 

Also, any positive improvements made by individual students or the student population as a whole will 

be recognized and celebrated. The evaluators will conduct yearly process evaluations to be sure that 

staff are completing project tasks and meeting milestones in a timely manner. All stakeholders will have 

the opportunity to provide suggestions for program improvement and will be informed of results. 

3. Quality of the Management Plan- 30 Points 

The management plan will achieve. the objectives on time and within budget. The 

personnel involved in the grant will each have clearly defined responsibilities including the 

assignment to the objectives that they will address. 

The Project Director will be Tillie Arvizu who is cun-ently a vice president for the CPLC 

Community Schools and is responsible for daily oversight and operation of the two charter high 

schools. She is in charge of budget development, public relations, grant compliance and 

monitoring, assists principals with hiring of highly qualified staff and ensuring a safe learning 

environment for students. She has previously been a director of social services and housing 

development and has been with CPLC since 1983. Her extensive experience in administration 

and budget and grant administration will lend itself to quality management of this project. She 

will provide direct oversight of all project objectives, monitor budget expenditures, provide 

community outreach and be the liaison for the evaluation to ensure that data are collected in a 

timely manner. She will review evaluation reports and make sure that recommendations are 
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addressed. She will also be the liaison with the community partners in ensuring that services are 

comprehensive and delivered as intended in a timely manner. She will devote 20% of her time to 

the grant and address oversight of all objectives. 

Jesus Ruis is currently a Prevention and Cultural Specialist with extensive knowledge of 

the student needs and their cultural background. He monitors student attendance, ensures that 

curriculum and services are culturally appropriate, and provides community outreach to help 

students get additional services to address their needs. He is. a key person in the delivery of 

service due to his intimate knowledge of the students' background and their needs and will work 

collaboratively with the newly hired counselors. to help acquaint them with the. students and their 

needs and to continue monitoring attendance to intervene in situations where a student is a 

potential dropout or needs. culturally relevant support. He will devote 25% of his time to the. 

project and help acquaint counselors with student strengths and needs and address objective 2.2 

Two school counselors will be hired by the project based on the job descriptions in the 

attachment. These counselors will have a master's degree in School Guidance and Counseling, an 

AZ State School Counseling certificate, three years experience. as. a teacher and experience as. a 

school counselor implementing the ASCA National Model. They will have responsibility for 

building community partnerships with internal and external social services to support student 

needs, conduct individual and small group counseling sessions to address student problems and 

concerns, be knowledgeable with the community resources in order to refer students with more 

significant problems to the appropriate community agency for more intensive follow-up and meet 

with famil y members of students as appropriate and needed. They will report to the school 

principal for daily activities and to the project director for grant responsibilities. They will be 

expected to keep records on students' needs and services provided. They will devote 100% of 

their time. to the project and address all grant objectives. 70% of their time will be devoted to 
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individual counseling. New staff members will be selected by providing equal access and 

encouragement for applications from groups typically under-represented including those with the 

same background as our students. 

An overview of the objectives, person responsible, timelines and milestones is Table 4. 

T bl 4 Ob" a e . Jechve T li ime nes,. M "l t 1 es ones.an dP erson R "bl espons1 e 
Objective 1.1. Reduction in disciplinary referrals by 25% 

Milestones: Baseline established at end of semester 2014-15 school year by R & E 
Quarterly review of discipline referrals monthly by counselors 
Counseling interventions for students after 3 referrals 

Change calculated in number of referrals compared to baseline yearly by R&E 
(Research and Evaluation from CPLC) 

Budget resources: Counselors; evaluation, supplies, project director 
Objective 1.2. The graduation rate will increase. by 10. percentage points 
Milestones: Absences reviewed weekly by counselors for any unexcused 

Dropout Spec. makes contact with students with unexcused absences after 2 
unexcused absences to determine reason and share with counselor 

One-to-one counseling provided to students at risk beginning in Jan. and regularly 
Graduation rate determined in May yearly 

Budget resources: Counselors; dropout prevention specialist, supplies, travel, project director 
Objective 2.1. Students will report improved self-esteem 
Milestones: Pre-testing on self-esteem in Jan. 

Nahui Ollin curriculum implemented by Jan. 15 
Counselors work with students to identify strengths and address concerns Jan-Dec 
Post-testing in May to determine improvement by evaluators 

Budget resources: Counselors, evaluators, travel, project director 

Objective 2.2. There will be a reduction in report of risky behavior 
Milestones: Baseline established by evaluators 

Social service agencies provide prevention services beginning by Jan. 15 
Group counseling provided by counselors to at-risk students throughout the year 
Review of referrals and student self-report in June 

Budget resources: Counseling, R & E supplies, project director 

Objective 3.1. Data will be collected twice yearly and shared with students and staff 
Milestones: Advisory committee convened in September to share objectives 

Interim data collected by June 30 by evaluators and shared with staff and students 
Focus groups of students share thoughts on programming March-April 
Recommendations made in June yearly and reviewed by staff and action plan 

developed for coming year. 
Budget resources: evaluators, counselors, professional development, supplies, equipment, 
project director 
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The evaluators will be from the Chicanos Por la Causa's Research and Evaluation 

Department. The evaluators have extensive experience in evaluation and have been evaluating 

state, federal, and foundation-funded projects. 

We have designed procedures. for ensuring feedback and continuous. improvement in 

the operation of the proposed project. The CPLC Research and Evaluation (R&E) will conduct 

the evaluation. The evaluation will provide feedback and permit pe1iodic assessment of progress 

toward achieving intended outcomes. The milestones indicated in Table 4 will serve as 

benchmarks for determining intermediate progress towards meeting the objectives. 

A continuous improvement management process will be utilized by which the program 

can improve by a continuous flow of infomrntion that calls for program design, managing 

program quality, assessing and communicating the results. The CPLC research and evaluation 

department will conduct a process evaluation and provide feedback to the project director. 

Student focus group results, survey results and staff feedback will all be incorporated in 

providing information for program improvement throughout the program. An advisory 

committee of students, staff, family members and community agency representatives will also 

review data to provide feedback and share in recommending program modification 

recommendations. Data will be reviewed in depth by the staff quarterly and with the R & E 

Department each semester. Recommendations for program improvement will be reviewed and 

addressed right away. 

4. Quality of the Project Evaluation (20 points) 

The methods. of evaluation include the use of objective performance measures 

related to the outcomes and will produce. quantitative and qualitative data. CPLC 

Community Schools' partner organization, CPLC, will conduct the evaluation through the 
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Research and Evaluation (R&E) Department to evaluate and report the effectiveness of the 

school counseling program. Members of the Research and Evaluation Department have been 

involved in the development of the proposal and evaluation design. The evaluators will work 

with program staff to train them in data collection, collect analyze and disseminate information 

about the program that is accurate, timely and accessible to program staff, service participants 

and community school families and partners. R&E will collect and maintain data that measures 

the program's outcome; monitor activities/ tasks accomplished; identify barriers to student's 

success; and provide feedback to help counseling staff refine program delivery. 

For the past 10 years, R&E has worked with program staff members through CPLC' s 

migrant/seasonal and early childhood Head Start and other funded programs to collect analyze 

and report process and outcome data. Data collection and reporting activities have included 

projects funded by units of local, state and federal government as well as private foundations. 

The R&E Department has provided guidance and training on measurement requirements, 

administration protocols, training on adherence to human subjects and confidentiality needs, and 

collection of performance measures. CPLC R&E will employ utilization-focused, participatory, 

culturally engaged and collaborative evaluation methods to provide a holistic process and 

outcome evaluation of the school counseling program. They will prepare interim progress reports 

and annual project reports as well as addressing the GPRA measures. 

Outcome Evaluation 

The evaluation is designed to provide formative and summative data and will utilize 

quantitative and qualitative data. The outcome evaluation will use the GPRA performance data 

collected on the number of student disciplinary referrals made to determine the extent in which 

the program met its objective of reducing the disciplinary referrals by a minimum of 25 % per 

year. To evaluate whether students are graduating on time, intermediate benchmarks will look at 
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attendance to determine if students have excessive unexcused absences and if that has been 

addressed. In addition, we will review attendance to determine if any students have dropped out, 

review grades to determine if any students are failing courses and if they have been counseled on 

how to get back on track to graduate. 

To evaluate improved self-esteem, students will be surveyed to determine how they feel 

about themselves and their outlook on their future success. Counselor feedback on each 

student's self-esteem will be compared to the student's perception and any differences shared 

with staff so that they may address. any concerns. 

To look at reports of risky behavior, there will be a review of disciplinary referrals for the. 

cause and student self-report will be obtained through surveys .. The outcome evaluation will also. 

examine the success. of the program in terms of promoting healthy, positive youth development,. 

preventing problems, allowing for interventions, and providing assistance to students. To 

evaluate this outcome, evaluators will collect pre and post-tests administered to all participating 

students in the Nahui Ollin Wellness curriculum. This instrument will assess improvements in 

participants' behavior in the following areas: leadership and socialization skills, self-efficacy, 

self-esteem, and cultural pride. Monitoring these measures is essential in that they will evaluate 

the performance of the program and its progress throughout the funding period. 

Evaluators will use statistical analysis, including hypothesis testing and analysis of 

variance to determine: 

1. The effect, if any, of the program on participants. 

2. Program/contextual factors, if any, associated with the outcomes. 

3. Individual factors, if any, associated with outcomes. 

Investigators will use the process evaluation findings captured through the interviews and focus 

group sessions to assist in the. interpretation of the outcome findings. All findings will be provided 
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and presented to program staff at least bi-annually to solicit their input into the process of 

interpreting the findings. Results will emphasize the use of graphics and will specifically address 

whether or not process and outcome objectives are being met. It will provide recommendations for 

addressing obstacles to service delivery and guiding counselors in improving the program. 

The methods of evaluation will provide performance feedback and permit periodic 

assessment of progress toward achieving intended outcomes. The evaluation activities 

provided by R & E will form the basis for an iterative quality improvement process that will 

provide recommendations for enhancing service delivery processes and outcomes as well as and 

information that will contribute to securing resources to sustain program activities at the 

conclusion of the grant period. 

There will be a process. evaluation to review the implementation strategies and progress 

and an outcome evaluation to determine intended as well as any unintended outcomes. We plan 

to collect data that is shared twice yearly with stakeholders including family members, students, 

community partners, and staff to ensure that we are meeting the goal of creating a data-driven 

wellness program that is based on student input, best practices and quality programming that 

addresses student needs. 

Process Evaluation 

Process evaluation will be conducted to assess the implementation of the program and track 

services/activities provided. In conducting the process evaluation, the evaluation team will pose the 

following primary questions: 

l. How closely does project implementation match the. implementation plan? 

2. What types of deviation from the plan occurred? 

3. Whatledtothedeviations? 

4. What effect did the deviations have on the planned intervention and evaluation? 
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5. Who provided what services to. whom, in what context and at what cost? 

During the course of the process evaluation, evaluators will utilize interviews with program staff 

and focus groups with participants as. the primary data collection methods. While interviews will 

provide detailed information regarding the implementation process of the different components of the 

program, the focus group will assure the provision of input and feedback from a variety of 

perspectives by involving various participating groups such as faculty, students, and parents in each 

high school in the process. In addition to conducting focus groups and individual staff interviews, 

evaluators will verify documentations collected (i.e. logs and records of students use of the services, 

ref en-al logs, counseling and visitation records, meeting minutes, counselors handbooks, etc.), and 

other records associated with training sessions/workshops, services provided, and other activities 

that may include information that will contribute to an analysis of the course of the system's 

implementation. 

Fina11y, administration of the primary data col1ection instrument will secure required 

information regarding the. GPRA performance measures. Referral and disciplinary logs as well as. 

counseling and visitation records will track and document al1 disciplinary referrals made for 

enrolled students. and the student to mental health professional ratio. The R&E Department will 

monitor the project's performance measures against the baseline each year and compare to the 

previous year as the grant continues. 

Project evaluators will conduct content analysis of the qualitative data collected during 

the process evaluation. In addition, evaluators will perform frequencies and descriptive of 

outputs using Predictive Analytics Software whenever possible (PASW). A comprehensive 

qualitative and quantitative analysis will assess the project's implementation process and identify 

any deviations from program plans that emerge during implementation. As preliminary findings 

emerge, evaluators will interpret them in collaboration with program staff and service recipients 
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to enhance the quality of the findings. The findings will be included m progress reports 

submitted to the Department of Education. 

The GPRA baseline for number of student disciplinary refen-als will be determined at the 

end of the current school year before the grant would start. It will be provided in aggregate and 

for each separate school. Our most recent full year of data was. 291 for both schools. 

Schools Number of students Number ofreferrals for disciplinary 
participating in the Enrolled (Baseline) reasons in schools participating in the 

grant (2012-2013) grant (Baseline) 
(2012-2013) 

Toltecalli 102 175 

Haiki 69 116 

For the. percent of grantees closing the gap between their student mental health 

professional ratios and the student/mental health professional ratios recommended by the statute, 

the following table based on the current school year is. as. follows: 

Schools Students 
Pa1ticipating enrolled 
in the grant 

Toltecalli 125 

Haiki 75 

Number of # school # school 
child- psychologists counselors 
adolescent 
psychiatrists 

0 

0 

0 0 

0 0 
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OTILIA ( TILLIE) ARVIZU 
Vice President 

Chicanos Por La Causa, Inc. 

PROFSSONAL ADMINISTRATOR 
Experienced and seasoned professional administrator with the ability to develop and implement successful 
projects, programs and events that are recognized both regionally and statewide. Proven to be an effective leader 
within the organization and the community we serve. Posses excellent writing and oral communication skills and 
provide effective public presentations. Have the ability to multi-task and be prepared for day to day opportunities 
that arise. 

PROFESSIONAL EXPERIENCE: . 

. CPLC Community Schools: 
Vice President (2011- Present) 
Responsible for the daily over site and operation of two charter high schools. Includes all budget 
development, budget maintenance, fundraising, marketing and public relations, government relations, 
implementation of new state requirements and regulations, ensure contract compliance, monthly meetings 
with School Board of Directors, assist principals with hiring and any other personnel issues, identify new 
unrestricted funding sources, and ensure a safe learning environment for all of our students, faculty and 
school staff. 

Chicanos Por. La Causa~ Inc., Tucson Office, Tucson, AZ (1983 - Present) 
Vice President. (2005 - Present) 
Responsible for the oversight of all programs and the for profit entity La Causa Construction, develop and 
maintain annual operational budget with program directors and monitor expenditures/revenues; develop 
CPLC Tucson strategic plans for each department; assist in the development of the CPLC Corporate strategic 
plan; work with the Tucson Advisory Board of Directors on monthly meetings, and establish. agency goals 
with the Board of Directors; directly supervise a team of eight project and program directors; ensure contract 
compliance; act as liaison with city, county, state and federal funders, officials and elected officials; 
coordinate fundraising activities and assist with special event fundraising requests for monetary support; 
coordinate public relations activities; establish new contacts and identify new funding sources; monitor 
CPLC Tucson Foundation Board activities, monthly meetings, and monitor the Foundation annual budget. 

Assistant Vice President (1994-2005) 
Responsible for all programs and the daily operations of a non-profit, Community Development Corporation 
(CDC); develops operational budget witb directors and monitors expenditures/revenues; assists Executive 
Vice President in strategic planning and establishing agency goals with the Board of Directors; directly 
supervises departmental directors; identifies new funding sources; administers contracts and ensmes 
compliance; oversees human resources and the personnel policy implementation; acts as liaison with city, 
state, and federal officials; and co-coordinates fundraising events and public relations activities. 
Established the CPLC Tucson Foundation including: filing of all legal documents, foundation goals, Board 
development and fundraising strategies. 

Director of Housing Development - ( 1993 - 1994) 
Oversaw department implementing housing development projects and supervised program staff; managed 
home purchasing contracts with governmental entities, financial lenders, and other non-profit agencies; 
Designed and managed new construction programs including the in-fill projects in Tucson's oldest 
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neighborhoods, CPLC Tucson's rural housing development, and a sixty unit apartment complex (HUD 202); 
developed and regulated departmental budget; and secured funding and drafted related reports. 

Director of Social Services - (1989 - 1993) 
Orchestrated CPLC Tucson's housing and employment counseling services; supervised 13 staff members; 
evaluated program quality and personnel performance; wrote donor reports, grant proposals, and planning 
documents; and researched grant opportunities. 

Director of Housing Counseling - (l 986 - 1989) 
Managed four staff members who. provided housing counseling, emergency assistance, and debt management 
skills to low-income individuals and families; reviewed files and monitored client outcomes; and counseled 
clients and determined program eligibility. 

Housing Counselor - (1983 - 1986) 
Interviewed and counseled clients in need of housing-related assistance and emergency funds; established 
applicant's. eligibility; completed required forms and devised case plans; followed-up with families and 
managed case files. 

PROFESSIONAL ORGANIZATIONS AND AFFILIATES: 

• Former Chair and Founding Member of the. Southern Arizona Housing Center 

• Member of the Board for La Causa Construction Company 

• Member of Arizona Hispanic Women's. Leadership Institute 

• Member of the Citizen's Advisory Board Rio Nuevo Downtown Development 

• Member of the. Chief of Police Citizen's. Steering Committee for City of Tucson 

• Member of the Executive Committee for the Pima County Juvenile Court 

• Board Chair for Calli Ollin Academy from 2005 - 2011 

• Board Chair for the Chicanos. Por La Causa Tucson Foundation 

EDUCATION: 

+ Sunnyside High School Class of 1973 
+ Post-Secondary Studies in Bi-Lingual Education - Pima Community College West Campus (GPA 3.47) 
+ Greater Leadership Tucson Class of 1997 
+ Attended numerous seminars,. conferences and classes in the areas of business and proposal writing,. 

leadership development,. time. management, contract compliance, and fundraising workshops 
+ Recent certificate of attendance for the Improve Teaching and Learning Summit III 
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Norma J. Perez-Brena, Ph.D. 

EDUCATION 

Ph.D., Family and Human Development, Arizona State University, May 2012. 
Advisor: Kimberly A. Updegraff, Ph.D. 

M.A., Developmental Psychology, San Francisco State University, May 2007. 
Advisor: Jeffrey T. Cookston, Ph.D. & Linda Juang, Ph.D. 

B.A., Psychology, San Francisco State. University, May 2005 . . 
Advisor: Jeffrey T. Cookston,. Ph.D. 

RESEARCH EXPERIENCE 

Director of Research & Evaluation, Chicanos Por La Causa 

Research Fellow, Juntos Project, School of Social and Family Dynamics, 
Arizona State University 
Advisor: Kimberly Updegraff, Ph.D. 

Research Assistant, Physical Activity Community Education,. University of 
California, San Diego 
Supervisor: Kevin Patrick, M.D. 

Research Assistant, Behavioral Diabetes Research,. University of California, 
San Francisco 
Supervisor: Marilyn Skaff, Ph.D. 

SELECT PUBLICATIONS - PEER REVIEWED JOURNAL ARTICLES 

2012 to Present 

2007 to 20 12 

2006 to 2007 

2004 to 2006 

Updegraff, K., Perez-Brena, N. J., Umafia-Taylor, A.,. Jahromi, L.B., & Harvey-Mendoza, E. 
C. (In Press). Mothers ' Trajectories of Depressive Symptoms Across Mexican-Origin 
Adolescent Daughters' Transition to Parenthood. Journal of Family Psychology. 

Perez-Brena, N. J ., Cookston, J. T., Fabricius, W. V., & Saenz, D. (2012). Patterns of father self 
evaluations among Mexican and European American men and links to adolescent 
adjustment.. Fathering: A Journal of Theory, Research, and Practice about Men as 
Fathers, 10 (2), 213-235 . doi: 10.3149/fth.1002.213 

Perez-Brena, N. J ., Updegraff, K., & Umafia-Taylor, A. (2012). Father- and mother-adolescent 
decision-making in Mexican-origin families. Journal of Youth and Adolescence, 41, 460-
473. 
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Updegraff, K., Perez-Brena, N. J., Baril, M., McHale, S., & Umana-Taylor, A. (2012). 
Mexican-origin mothers' and fathers' involvement in adolescents' peer relationships: A 
pattern-analytic approach .. Journal of Marriage and Family, 74, 1069-1083. doi: 
10. l 1 l l/j.1741-3737.2012.01009.x 

Parke,. R. D.,. Vega, E., Cookston, J. T., & Perez-Brena, N. J. (2008). Imagining the future of 
immigrant fathers. In S.S. Chuang & R.P. Moreno (Eds.) On new shores: Understanding 
immigrant fathers in North America (pp. 289-318). New York, NY: Lexington Books. 

SELECTED PRESENT A TIO NS (Refereed) 

Perez-Brena, N. J., Updegraff, K., Umafia-Taylor, A., Guimond, A. (2012). Co-Parenting 
Profiles in the Context of Mexican-Origin Teen Pregnancy: Links to Mother-Daughter 
Relationship Quality & Adjustment. Presented in the National Council on Family 
Relations Conference, Phoenix, Az. 

Perez-Brena, N. J., Delgado, M. Y., Updegraff, K., Umana-Taylor, A., & Rodriguez, S. A. 
(2012). Traject01ies of Mexican American Youths' Academic Aspirations and 
Expectations: The Role of Socioeconomic and Immigrant Background. Presented in the 
Society for Research on Child Development, Tampa Bay, FL 

Perez-Brena, N. J., Wheeler, L., Schaeffer, D., Updegraff, K., & Letham, K. (March, 2010). 
Family and friendship networks and adolescents' gender role attitudes. Poster presented 
in the Society for Research on Adolescence Conference, Philadelphia, PA. 

Perez-Brena, N. J., Killoren, S., Updegraff, K. (May, 2009). Parent-adolescent relationship 
quality and adolescent adjustment: The moderating role of parent-adolescent decision
making. Paper presented in the Society for Prevention Research Conference, Washington, 
DC. 

FUNDING & HONORS 

NICHD Grant Research Supplement to Promote Diversity in Health-Related 
Research 

Presidents ' Medal for Social Embeddedness 

2010 Summer Institute on Longitudinal Methods scholarship 

Urie Bronfenbrenner Public Policy Travel Award 
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~ 
CHICANOS POR LA CAUSA, INC. 

JOB DESCRIPTION 
Revised 6/2013 

TITLE:. School Counselor SALARY GRADE: 

REPORTS TO: Principal ANNUALIZED MINIMUM SALARY: 
DOE 

HOME BASE: ANNUALIZED MAXIMUM SALARY: 
Status: . Established: DOE 

PRIMARY FUNCTIONS 
Implement the Comprehensive Competency Based Guidance (CCBG) program/American School 
Counselor Association National Model.. As a member of the Guidance and Counseling staff, the 
counselor is to provide a CCBG program for all students at the site. The counselor provides activities to 
meet the needs of the students consult with teachers, staff and parents to enhance their effectiveness in 
helping students, and provides support to other educational programs. 

MINIMUM QUALIFICATIONS 
• Masters Degree in School Guidance and Counseling 

• Arizona State School Counseling Certification 

• Adheres to the American School Counselor Association Ethical Standards for School Counselors. 
• Fingerprint clearance, valid Class 1 Fingerprint Clearance Card issued by Arizona Department of Public 

Safety .. 
• Three years experience as a Teacher 
• Three years experience as a School Counselor. 
• Experience as a school counselor implementing the ASCA National Model 

JOB RESPONSIBILITIES AND COMPETENCIES 
• Bui lding community partnerships with internal and external social services to support student 

needs. 
• Counsel small groups and individual students with problems. Conduct structured, goal oriented 

counseling sessions to meet the identified needs of individuals or groups of students. 
• Consult with teachers, staff and parents regarding meeting the developmental needs of students. 

Participate in staffing and child studies. Conduct in-service programs for faculty, parents, and 
community members. Conduct and facilitate conferences with teachers, students and parents. 
Conduct or provide opportunities. for parent education programs. Assist families with school 
related problems. 

• Refer students with severe problems to appropriate community agencies in consultation with 
their parents .. Consult and coordinate with in-district and community agencies, such as. school 
psychologists, nurses, administrators, social service agencies, law enforcement, etc. 

• Coordinate, conduct or participate in activities that contribute to the effective operation of the 
school. Act as an ADVOCATE for ALL students. 

• Assist other school staff in the placement of students with special needs in appropriate 
programs. Participate with the administration and faculty as a team member in the 
implementation of the district testing programs. 
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• Pursue professional growth. Attend professional development opportunities (Arizona School 
Counselor Conference, American School Counselor Conference, Arizona School Counselor 
Academy, relevant workshops, etc.) Stay current with guidance and counseling practices. by 
reading professional journals . 

• Visit students and parents in their home to discuss school related issues as needed. 
• Use data to plan, implement and assess counseling program. 

Submit all necessary paperwork and data collection results to school administrator 

• Advocating for school counseling programs to all stakeholder groups 

• Establishing professional relationships within the school and the school community to enhance student 
achievement . 

• Be able to use technology to research, school counseling program development, management, evaluation 
and delivery 

• Must be actively involved in school community 

• Ability to work with diverse populations and cultures 

• Ability to work well with teaches and support staff in addressing student needs. 

JOB DEMANDS 

Requi res vision and hearing and the ability to. speak, write, print, and draw .. Work in the job involves 
sitting and using computer peripherals for extended periods of time. Requires moving from one location 
to another. Other physical activity includes reaching, stooping, bending, holding, grasping and lifting 
heavy objects. Visual weakness must not prohibit the performing of assigned duties. Verbal 
communicative ability required. 

CONTINUOUS EDUCATION 
Employee will be expected to participate in continuous learning, competency building and maintenance 
of competency skills. 

TYPICAL WORKING CONDITIONS 
Indoor classroom environment and some outdoor activities away from the primary work environment. 
All weather conditions/temperatures. Contact with the public, employees, children and parents. May 
have exposure. to noise. Work with At-Risk Student Population. 

ACCOUNTABILITY 
Reports to and is supervised directly by the . Employee is also accountable for 
understanding and complying with CPLC policies. and procedures. 

EMPLOYEE. NAME (Print) 

EMPLOYEE SIGNATURE . 

DATE 

Principal (Print} 

Principal Signature 

DATE 
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SUMMARY OF QUALIFICATIONS 
• Over 11 years experience working with young adults in grades K-12 
• Experience in facilitating large or small group sessions 
• Knowledgeable in the areas of substance abuse & HIV/AIDS prevention, 

delinquency prevention, mentoring, leadership, cultural and character 
development 

• Familiar with key components of community organizing and outreach 

EXPERIENCE 

August 2003-Present Chicanos Por La Causa Tucson, AZ 

Prevention & Cultural Specialist, Check & Connect Monitor, Community Center 
Coordinator 

• Coordinates assigned activities, including planning and implementation at the 
center. 

• 

• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 

Implementation and planning of the Nahui Oll in Wellness Program; Culturally 
Relevant, Character Education, & Substance Abuse & HIV I AIDS prevention 
curriculum 

Responsible for development and integration of cultural components in all areas 
of CPLC youth services and programs 

Develop and maintain culturally approp1iate curriculum and materials 

Community outreach, student and parent recruitment for all youth programs 

Monitor attendance at CPLC Community Schools 

Schedule home visits and parent meetings 

Provide assistance to principal, teachers and advisor throughout the school day 

Maintain monthly case notes and files for all student participants 
Administer pre and post tests, surveys, questionnaires and collect data 
Organize and facilitate the Corazon de Aztlan, 4 day youth leadership retreat 
Prepare Pima County quarterly and annual reports 
Ensure client confidentiality 
Monitors program volunteers 
Participate in monthly team meetings 
Organize community events and promotional efforts for youth services 
department 
Represent CPLC Youth Services Department as a community presenter on a 
variety of topics for all ages 

April 2000-November 2000 
Intern 

Casa de Colores Browsville, TX 

• Facilitated presentations on Danza Azteca and Cultural Awareness to local 
schools 

• Organized international gathering for Indigenous Youth and Elders 

• Facilitated talking circles and sweat lodges for youth 

• Clerical work 
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EDUCATION 

1998 Cal1i Ollin Academy 
High School Diploma 

Tucson, AZ 

COMMUNITY INVOLVEMENT 
• Assisted in facilitating talkjng circles and sweat lodges with Vista Care Treatment 

Center 

• Teuctli (guide}- the executor of Calpolli affairs, also acts as Calpolli 
spokesperson, networker 

Calpolli Teoxicalli is a union of families organized through a form of traditional 
Mexican-Indigenous. government who. are dedicated to promoting self and cultural 
awareness and holistic health through the followi ng obligations: 

• 

• 

• 

• 

• 

• 

Traditional ceremonial runs to promote unity, health, and community 
involvement 
Traditional agriculture to promote environmental awareness, healthy 
traditional diet, and self-sustainability 
Traditional Temazcalli (steam house) to promote internal and external 
cleanliness,. self-introspection, and realization for individual, family, and 
community health and progress 
Tlahtocan (talking circle/place of discourse) to promote self-respect, self
esteem, identity, and pride through indigenous philosophical dialogue and 
to maintain a healthy community 
Traditional Aztec dancing to promote inter-connectedness, agriculture, 
and ecological responsibility 
Providing cultural and ceremonial support to community organizations 
and schools (K-university) 

• Invited presenter at 2004 National Council of La Raza Conference-HIV/AIDS a 
culturally competent approach, Tohono O' Odaham Young Men's. Gathering 
2006-2012, Jobs for Arizona Graduates, Inc. 2009 Career Development 
Conference, 2009 Critical Race Theory Conference, Cesar Chavez Holiday 
Coalition Conference 2006-2011, TUSD Summer Institute Teachers Conference 
2006-2011, Pima Prevention Partnership Student Workshops, City of Tucson 
Parks and Recreation Neighborhood After-School programs, Pascua Yaqui Tribe 
Wellness Conference, Youth and Elder Conference. 

• Participant of the Annual Red Ribbon Relay Run 2006-2012, Lorraine Lee Youth 
Walk, Cesar Chavez March & Rally 2006-2014. 

AWARDS 
• Recipient of the CPLC Spirit Award, 2009 
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Program Specific Assurances 

If you are submitting an electronic application, you must print out the form below, 
complete, and either upload all signed forms to the Other Attachments Form or fax 
it (along with the ED 424 and other forms) to the Office of Safe and Healthy 
Students at 202-453-6742 within 3 working days of submitting your electronic 
application. You must indicate your PR/ Award number in the upper right comer of 
the form. 

As the duly authorized representative of the applicant, I certify that the 
applicant shall assure that: 

1. the funds made available for any fiscal year will be used to supplement, and not 
supplant, any other Federal, State, or local funds used for providing school-based 
counseling and mental health services to students; 

2. the applicant will appoint an advisory board composed of interested parties, 
including parents, teachers, school administrators, and counseling service 
providers, and community leaders to advise the local educational agency on the 
design and implementation of the counseling program; and 

3. Federal funds will be used to establish or expand mental health services by 
hiring qualified school counselors, school social workers, school psychologists, 
other qualified psychologists, or child and adolescent psychiatrists and these 
professionals will spend a majority of their time counseling students or in other 
activities directly related to the counseling process as outlined in the program 
statute. 

(b)(6) 

1gnature o 

Chicanos Por La Causa, Inc. 
Applicant Organization 
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DEPARTMENT OF HEALTK AND HUMANSERVCCES 

Anthony Valencia· 
Vice President Finance 
Chicanos Por La Causa 
1112 East Buckeye Road 
Phoen~ AZ 86034-4043 

Dear Mr. Valencla: 

SEP 1 O 2013 

Program Support Center 
Financial Managemer'lt Service 

Divislon of Cos1 AJlocatlon 

DCA Western Field Office 
90 7th street, Suite 4-600 
San Francisco, CA 9410.3 
PHONE: (415) 437-7820 

FAX: (415) 437-7823 
E-MAIL: dcasf@psc.hhs.gov 

A copy of an Indirect cost Negotiation Agreement is attached. This Agreement reflects 
an uncterstancllng reached between your organization and a member of my staff 
concernlng the rate(s) that may be used to support your claim for indirect costs on 
grants and contracts with the Federal Government Please have the Agreement signed 
by a duty authorized represen~tive of your organization and return ft-to me BY EMAIL 
OR FAX, retaining the copy for your flies. We will reproduce and distribute the Agree- · 
ment to the appropriate awarding organizations of the Federal Government for their use. 

In order to implement the FINAL Indirect cost rate contained in the enclosed Agreement1 

an adjustment to the indirect costs claimed under your Federal awards may be required. 
For HHS project grants these adjustments must be made tn accordance with the 
pr0cedures for settlement of indirect costs on HHS project grants with final negotiated . 
rates aescrlbed.in the appropriate "Guide• book for your instfMion. Adjustments under 
HHS contracts must be made In accordance with the provisions of the contracts. 
Adjustments under awards with 9ther Federal agencies must be made In accordance 
with the policies of those. agencies. 

An in~irect cost proposal together with required supporting information must be 
submitted to this office for each fiscal year In which your organization claims Indirect 
costs under grants and contracts awarded by the Federal Government. Thus, a 
proposal for your fiscal year ending 06~0/13, will be due no later than 12/31/13. 

Arif m, Director 
OMslon of Cost Allocation 

Attachment 

PLEASE SIGN AND RETURN THE. NEGOTIATION AGREEMENT BY EMAIL OR FAX 
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NONPROJ'IT RA'l'B AQRBIKD'l' 

EIN : 86-0227210 

ORGANIZATIONt 
chicanos Por Iia Ce.usa 
1112 East Buckeye Road 
Phoenix, AZ 85034-4043 

DATE:OS/29/2013 

FILING REF. 1 The . preceding 
agi:eement was dated 
12/12/2012 

The rates appi:oved in this agre"ement a.re for use on grants, contracts and other 
agreemaiits with· the l'ederal <Jov~nt, tnlbj eot to t:'1e oonclitions in Section III. 

SBCTION Ii IKDIRBC'l' COST RA'l'BS 
RATJC TYPBS I i'IDD PROV. (PROVYSIO!llAL) P.RBD, {PRKDrrBRMnm>) 

nu.· 
FINAL 

PROV. 

DQJl " . 
07/01/2011 

01 io1/2012· 

06/30/2012 

06/30/2014 

0

1A'fll Us.) LOCAT11!0lf 
15. 90 All 
15 .90 All 

APPLIC:Mr.Ji . fQ 

All Programs 
All t>rograms 

!.WI 
Total direct costs excluding capital expenditures (buildings, individual items 
of equ.iptnent1 alterations and renovations), subawards and flow-through funds . 

Page l of 3 
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OR.GANIZATIONi Chicanos Por La Causa 
AGREEMENT DATBi B/29/2013 

SZC'l'l:-ON' II 1 SPECIAL RBDltlCS 

TRBA.TMBNT OP FR.INGI QIDfil'S: 

The fringe benefits are apecifically identified to each ~mployee and are 
charged individually as direct costs. The -directly clai111ed fringe benefits are 
listed below. 

TREATMENT or PAID ABSIRJCl!!B 

Vacation, holiday, sio.k leave pay and other paid absenoes are included in 
salaries and wages arid are claimed on grants, oont;raats and other agreements 
as part of the normal cost for salaries and wages. Separate claims are not 
made for the aost of the•e p~d abaanaea. · 

DEFINITION OP EQUIPMENT 
Bquipment is ,defined as tangible nonexpendable personal property having a 
useful life of more than one year and an acquisition cost of $5,000 or more 
per Unit . 

The following fringe benefits are treated as direct costs: 
l"ICA, WO.RKRRS COMPENSATION, mi:ALTH INSURANCE, AND UNEMPLOYMEN'l' INSURANCE. 

The Head Start indirect coat rate ha1 been negotiated in compliance with the 
Administration for Children and Paud.lies Program Instru.otion (ACP PI HS 08-03) 
dated 5/12/2008, which precludes using any Bead Start grant funds to pay any 
part of the compensation of an individual either as a direct cost Ol: any pro · 
ration as an indirect cost if that individual's oom,pensation exceeds the rate 
payable of an b.:ecutive Level II. As of January, 2012 the :rate of compensation 
for an Ii'!xeouti ve Level n ii! $1 79, 700 per year. 

Page .2 of 3 
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ORGANIZATION1 Chicanos Por La Causa 
AGRBBMENT DATE i 8/29/2013 

Sl~J:Olf :CIIr amtmRAL 

A. t.JKIJUI'lllt 
"- :w.tu 1n ~ ~ &ft eabjlOOt t:o UlY ~tut:oey Ole ~tiw liait&tioa9 ua .,ply to • given grllllt, 
~ or ot:Mr ~-= aal;r to t:1le extMll: thmt ~ an nailabla. Aaalptanm ~ the rata• ia llU)Jjaot to t!aa 
following ocin4ltia»1 (1) only -a ~ by the ozpnbat.tm. - ~ .fA ita ~ -t poOl u fioally 
aoelepted 1 ~ OCl8bl era i.gai abligationtt at ti. OZlilUt•atiClft Cid an llll~le 1ISder tlia, gcwunl!llJ ooat pdnoiples1 
(2) ~ - coat. l:hat: ban 11- treated u ind~ oa.bl au not ol&iucl H di.not <C1a1t•1 (3) ~r tn-• ot oaata 
•- .,_ aoaoi:delt cionriatant aoaaanUng treat:..sr •n4 (fl Tba .ildonatlClll ~by tb• aqi&111At.f.Ol lllb£Gh .... UHd .to 
estal:ll.Uh tha :nitall ia nob later f!ound to be •t:eri&Uy .lnootqpl•t• or Ulaocunt:a b.r tll• r.daral Oo\#Ument. , In •uall 
dtuati- the rate(•} would be llll'bj- to zanegotht~on at tba .U.OX.timl at tbe Federal. ~. 

a. N•awcxm aemn• 
~ ~ 1a R-4 m tbe -ting 9Y11t.a pucpoxte\t ~ tlla otpn1.aatim to bo in 9Ud durlDe ti. • rt 
~· OllU911• to tlio •tho4 af a-.uatinir fox Claat• tllltah at:i.ot the allOllDI: at ~ nsul.tia!J fl.'W tba aM ot 
W. ~ ~ prl.or ~ o~ t:R ~Md. npruentatiw ot th& GQglli.saat ..._,, ..-~ inal.uda, bll!: 
are not 11.ail:al! to, aMng&e f.v. t:ha ~1111 ~a put:ioala1' type of ooet f&a11 bdinot to dinct_. l"dl.1&9 to cbbUI. 
appxowal m-v n.8Ult ill ooat dinll_..,~, 

o. mm.,...,, . 
tt a fiD4 nta 1a ill t.b.i• ~. it b -...ct com INll:i.Mta of the .-u for t:Jla pedo« ~by t ba nu. lit.- tha 
-.itaai llOllt• tor tb!.a .,.ri.o4 a:ni ~ all ~uatamt 1'ill be ..- to a rat& ~ ii tutw:. -par{•) to ~ta for 
th• 4Uf-~ th& 008ta ..a bo .. ~ tbl L1-4 rat.a ud aot.ual aasu. · 
D, !Mil II PIDR DMht. te-rrd• 
!!'ha ll'•l:oll 1.b thiJI ~ wen ~ in .-rdanaa w111ll t11a aut:horll:}f iD of:fi- or HHagrae=t an4 ~t ~ i.
ua, IUl4 lllllo.ll4 b8 awliod to~. -t.-t:tl 9Jld otMlc' ~-t• -d 1'l' t:hUi ciroul.u, aulljttot to aq Ualll:ationa 
in & abaYa. '1!18 mpziisati.oci my~ oopi .. ~ ~ ~t t:o otlMI: radual ~l• to giw tlle!I uxl.y notWoau
~ the .... -111:. 
JI. l1.l'.mlk 
U any hderal cantzaat, tp!lll1t or otJler llQ&'e~ u n~ i..Unot Qallta bf a-. ot:bax- ti.n tlae ~ nt•I•) 
in thi.• ~. tba oqao.intim llhaald l1l ~t "cth -1::11 to t:be atraOc;eca JClllXIU, ..a Cal *PflY tha ~ 
xatal•l to tbo appropdata !laR to idaatify l:l1e pzopcr •llOUat ~ 1adi9Clt. 001u r.Uooabla to ~ P=llDI•• 

CDM'Bl 

Arit Jtar.1.11 

(TmA) 

1/29/2013 . 

(DU'I) 0101 
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RE: Executive Order12372 

Email received April 21, 2014 

Ms. Bounds (on behalf of CPLC), 

At this time the Arizona Office of Grants and Federal Resources is only selecting programs and 
applications initiated by state governmental agencies for SPOC review. Therefore, when 
completing your application please select "b. Program is subject to E.O. 12372, but has not 
been selected by the State for review" for item 19. of the SF-424 form. 

Thank you in advance for your support of the SPOC process and best of luck with your 
application. If there is any additional information you require concerning Arizona's E.O. 12372 
review process please feel free to contact me at Matthew.Hanson@AZDOA.GOV or {602) 542-
7567. 

Sincerely, 

Matthew Hanson, GPC 
Statewide Grant Administrator 
ADOA, Office of Grants and Federal Resources 
100 N. 15th Avenue, 4th Floor 
Phoenix, AZ 85007 
602-542-7567 
Matthew.Hanson@AZDOA.GOV 
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April 11 , 2014 

Loretta McDaniel, Program Manager 
U.S. DepartmentofEducation 

S 0 U TH E R N A R I Z 0 N A •'• f C B F 0 U N D A T I 0 N 

400 Maryland Avenue SW, Room 3E255 
Washington. DC 20202-6450 

Dear Ms. McDaniel. 

On behalf of the Board and staff of the Southern Arizona AIDS Foundation (SAAF), 
I want to offer our strong support for 1he application being submitted by Chicanos Por La 
Causa (CPLC) Community Schoolc; to the U.S. Department of Education for a Elementary 
and Seco1Klary School Counseling Program grant. This funding would support school 
counseling '>Crvices at CPLC's ToJtecalli and Hiaki Charter High Schools. These services 
are desperately needed. SAAF's prevention staff reports these students are at very high risk 
for expulsion and school dropout, sclf-hann and other risk behaviors such as underage 
drinking and substance use due to poverty, trauma, intense family pressures and high rates 
violence in their neighborhoods, including gun violence. 

SAAF is a 501 (c )(3) nonprofit AIDS service organization whose mission is to create and 
sustain a healthier community through a compassionate, comprehensive response to 
HIV/AIDS. Annually, SAAF provides direct $ervices to more than 1,200 people Jiving 
with lllV I AIDS in southern Arizona Through prevention programming, education and 
outreach, and HIV testing senice~ SAAF reaches more than 23,000 people each year, 
mduding at-risk Hispanic and Native American youth. 

SAAF provid~ substance abuse prevention and life skills training for at-risk students 
through the evidence-based Voz Youth PrevenJion Program. Voz was piloted in 2003 with 
students attending Toltecalli High School and is currently offered through the CPLC 
Community Schools. SAAF's staff conduct a needs assessment at 1he s1art of the each Voz 
cohort and tailor the intervention to address to the participants' reported risk factors and 
behaviors. In addition to reportmg exposure to violence, including gun violenceJ many 
students close to graduation are being pulled from school by thell' parents in order to work 
or take care of younger siblings. Current))', there 1s one staff liaison who serves as a point 
of contact with Voz Health Educators. Expanding school counseling services would 
provide the additional support these students need. 

Again. I want to offer SAAF's strong support for CPLC's applicabon for a Elementary and 
Secondary School Covnseling Program grant. SAAF's Prevention staff and Voz Health 
Educators believe in the potential of youth attending Toltecalli and Hiaki High Schools and 
want to see them succeed academically and in life. Please do not hesitate to contact me, if 
you require additional infonnation at 520-628-7223 or whicks@saaf.org. Your 
consideration is deeply appreciated. 

SinGeTOJv 

Wendell Hicks 
Executive Director 

PR/Award 1t S215E1"40S9G-· ··· · • ·- - - · · ·· -- - --
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Celebrating 28 Years!----~~ 
Supporting the high school ~---
graduation of homeless youth. _ ... ~ 

-~~ 
~ 

z~ 
""'"" 

04/11/2014 

United States Department of Education 
Elcmentmy and Secondary School Program 
RE: Letter of Support for Chicanos por la Causa Community Schools, including Toltecalli High School and Hiaki 
High School 

To Whom It May Concern: 

I am writing this letter to express support for Chicanos por la Causa (CPLC) Community Schools, including 
Toltecalli High School and Hiaki High School, in their application for the U.S. Department of F.ducation'a 
Elementmy and Secondary School Counseling Program. This program is me.ant to provide social workers and 
bdiavioral health counseling to assist youth in becoming higher functioning and emotion.ally healthy individuals. 
If awarded this grant, Youth On Their Own believes that CPLC and their affiliate schools will be great stewards 
of these funds. In Southern Arizona, there is a great need for counseling services at the school level because of the 
high acuity behavioral health and substance abuse treatment needs in our community. Now more than ever, we 
see emotionally disturbed students engaging in more antisocial and emotionally callused behaviors and without 
counselors on the front lines, schools remain wlne:rable to potentially harmful situations. 

For many years, Youth On Their Own bas worked closely with Chicanos por la Causa schools to assist the most 
disenfranchised and wlnerable populations in meeting their basic needs and supporting their students in achieving 
academic success. 

Youth On Their Own (YOTO), a S01(c)(3) local non-profit agency, is dedicated to supporting the high school 
graduation and continued success of homeless youth by providing financial assistance, basic human needs and 
guidance. YOTO serves approximately 1,100 homeless unac.companied youth each academic year by providing 
financial assistance, basic needs and guidance. The Student Living Expense Program, initiated in 1988 as the 
Monthly Stipend Program, remains the agency' s hallmark direct student core service, with Emergency Needs 
Funds available for urgent financial situations. YOTO student attend middle and high schools throughout Pima 
County and Metro. Tucson and are motivated and committed to receiving a high school diploma .. 

It takes strong teamwork to help these youth address the issues that are keeping them from stability. Youth On 
Their Own is pl~ to work with CPLC Community Schools and fully supports their application for the 
Elementmy and Secondary School Cmmseling Program. 

s· S"-

l:uiTa 
0 

Program Director 
Youth On Their Own 

1660 N. Alvemon Way, Tucson, Arizona 85712 phone 520.293.1136 fax 520.888.7233 www.yoto.oro 

YOU1h On ThelrOv.n a 501 (C)~~~ Tax 10 # 88-0644388 
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Budget Narrative File(s) 

• Mandatory Budget Narrative Filename: PL C School counseling Pr ogram BUDGET NARRATIVE F 

Add Mandatory Budget Narrative Delete Mandatory Budget Narrativej View Mandatory Budget Narrative I 

To add more. Budget Narrative attachments, please use the attachment buttons below. 

Add Optional Budget Narrative Delete Op11onal Budget Narrattve 
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CPLC Budget Narrative 

PERSONNEL 

Chicanos Por La Causa School Counseling Program 
BUDGET NARRATIVE 

Personnel Year 1 FTE Year 2 FTE Year 3 FTE Total 
Item: Project Director $19,406 20% $14,991 15% $10,294 10% $44,691 

Certified School Counselor $50,500 100% $52,015 100% $53,575 100% $156,090 

I Program Manager 

Certified School Counselor $45,000 100% $46,350 100% $47,741 100% $139,091 

Drop-out Prevention $9,576 25% $9,863 25% $10,159 25% $29,598 

Coordinator 

Director of Research & $ 7,543 10% $3,885 5% $4,001 5% $15,429 

Evaluation 

Totals $132,025. $127,104. $125,770 $384,899. 

The personnel budget represents the anticipated expense for personnel employed by CPLC 

Community Schools for the project with an estimated 3% merit increase annually in years 2 

and 3: Project Director: will devote 20% of her time to the project to provide overall project 

oversight. She will be responsible for ensuring that all project milestones are met according 

to the project timeline and will coordinate the efforts between curriculum providers, 

counseling staff, school leadership and evaluation staff. She will ensure Advisory Board and 

community involvement, providing outreach to the community including organizations, 

parents and tribes. The Certified School Counselors will meet one-on-one with students, share 

general student needs with school staff, and implement mid-year evaluation data into 

counseling methods to improve student outcomes. They will also be responsible for leveraging 
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CPLC Budget Narrative 

local social service agency resources to provide a continuum of care for students both on and 

off campus. The Drop-out Prevention Coordinator wi11 1ead the Nahui Ollin Wellness 

Program, a school-based youth health and wellness program that uses. a culturally based 

curriculum provided in 20 sessions, at both high schools. The program increases awareness 

about substance abuse, violence (human oppression) and sexually transmitted diseases, 

improves healthy decision making, develops character/leadership skills and builds resiliency 

skills among high school youth. The Director of Evaluation and Research will track the 

progress made on the performance measures and collaborate with the team on monitoring 

outcomes. She will also train new staff on the evaluation methods/requirements. This position 

will dedicate 4 hours weekly to the program during the first year. and then go to 2 hours per 

week for Years 2 and 3. 

FRINGE. BENEFITS 

Frin~e Benefits Year 1 Year2 Year3 Total 

27% of personnel costs $ 35,647 $34,318 $33,958 $103,923 

Totals $35,647 $34,318 $33,958 $103,923 

Fringe benefits are calculated at the average rate. of 27% of total salaries. which includes the 

following costs: FICA, Medicare, Workers ' Compensation, Unemployment Compensation, 

Health Insurance,. Dental and Vision Insurance and Retirement. An average rate is used because 

personnel actual fringe benefits vary depending on the insurance coverage selected by each staff 

member and by the previous year's actuals . . 
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CPLC Budget Narrative 

TRAVEL 
Local Mileage Year 1 Year 2. Year 3 Total 
220 miles per month x 12 $1,452 $1,452 $1 ,452 $4,356 

months x $.55 per mile 

Totals $1,452 $1,452 $1,452 $4,356 
Local mileage incurred by staff to conduct outreach, meetings, go from school to school and 

develop local resources for students. 

Out of Town Travel 
Travel Purpose Year 1 
Project Director's.Meeting,. Washington, D.C. $1,400 

(Mandatory)- 1 staff: airfare - $475; hotel -

$224 x 3 nights = $672; per diem - 3 days x 

$71 = $213; ground transportation - $40 

Office of Safe and Healthy Students National 

Conference, Washington, D.C. 

(Mandatory)- 2 staff: airfare - $475 x 2 staff $2,942 

= $950; hotel - $224 x 3. nights x 2 staff= 

$1,344; per diem - 4 days x $71 x 2 staff= 

$568; ground transportation - $40 x 2 staff= 

$80 

SAMHSA or Professional Development 

Conferences for 2 Counselors: Phoenix -

Mileage - 240 miles roundtrip x $.55 x 2 staff 

= $264; hotel- 2 nights x 2 staff x $133 = 

$532; per diem - 2 days x 2 staff x $7 L = 
$284 

Totals $4,342 

Travel Total- Year 1 Year2 
$ 5,794 $ 6,874 

PR/Award# S215E140396 

Page e58 

Year2 Year 3 Total 
$1,400 $1,400 $4,200 

$2,942 $2,942 $8,826 

$1,080 $1,080 $2,160 

$5,422 $5,422 $15,186 

Year3 TOTAL 
$ 6,874 $ 19,542 
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CPLC Budget Narrative 

Equipment 

Each new counselor (2) will be issued a laptop and printer. The printer is necessary for printing confidential 

student information securely, in-office. 

Equipment Yearl Year2 Year3 Total 
Laptop computer w/warranty $2,400 0 0 0 

and software - $1,200 each x 2. 

Printer - $400 each x 2 = $800 $800 

Totals $3,200 0 0 $3,200 

Office Supplies 

Office supplies that can include, but is not limited to the purchase of copy paper, toner, pens, 

notebooks, family portfolio folders, filing cabinets, etc. at a rate of $75 per school per month. 

Office Supplies 
Office supplies: $75 per month x 

2 high schools x 12 months 

Totals 

6. Not Applicable 
7. Not Applicable 

8. Other 

Other 
Rent/Maintenance/Utilities/ 

Communications - 2 offices/ 

schools x $350 each per month = 

$8,400 

Printing= $100, copying= $75, 

postage= $25 for a total of 

$2001 month x 12 months 

Totals 

Year 1 Year.2. 
$1,800 $1,800 

$1,800 $1,800 

Year 1 Year2 
$8,400 $8,400 

$2,400 $2,400 

$10,800 $10,800 
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Year.3 Total 
$1,800 $5,400 

$1,800 $5,400 

Year3 Total 
$8,400 $25,200 

$2,400 $7,200 

$10,800 $32,400 
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9. Total Direct Costs 

Year 1 Year2 Year3 
$189,266 $180,896 $179,202 

IO. Indirect Costs - approved Federal Indirect Cost Rate of 15.9% 

Year 1 Year2 Year3 
30,093 $28,762 $28,493 

11. Training Stipends 

Professional Development Yearl Year2 
Registration for Professional Development $1,000 $1,000 

for Certified Counselors: 2 staff x $500 per 

year= $1,000. Year 1 will be in Tucson, 

Years 2 & 3 in Phoenix 

Totals $1,000 $1,000 

12. Total Costs 

Year 1 Year2 Year3 
220,359 $210,658 $208,695 
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CPLC Budget Narrative 

Total 
$549,354 

Total 
$87,348 

YearJ Total 
$1,000 $3,000 

$1,000 $3,000 

Total 
$639,712 
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U.S. DEPARTMENT OF EDUCATION OMB. Number: 1894-0008 

BUDGET INFORMATION Expiration Date: 04/30/2014 

NON-CONSTRUCTION PROGRAMS 

Name of Institution/Organization Applicants requesting funding for only one year. should complete the column under 

lch icanos Por La Causa, Inc . I 
"Project Year 1." Applicants requesting funding for multi-year grants should complete all 
applicable columns. Please read all instructions before completing form. 

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS 

Budget Project Year 1 Project Year 2 Project Year. 3 Project Year 4 Project Year 5 

Categories (a) (b) (c) (d) (e) 

1. Personnel 132 , 02s . ool I 127 , 104 . 0011 125, 770 . 001 1 I 
2. Fringe Benefits 35 , 647 . ool I 34 , 318 . ool I 33, 958 . 001 1 I 
3. Travel s , 794 . ool I 6, 874 . 0011 6, 874 . oo j I I 
4. Equipment 3 , 200 . ool I I I 
5. Supplies L 800 . ool I L 800 . ool I L 800 . oo l 1 I 
6. Contractual I I I 
7. Construction I I I 
8. Other 10 , soo . ool I 10 , 800 . 001 10 , 800 . 001 1 I 
9. Total Direct Costs . 189 , 266 . 0011 180 , 896 . 001 l H , 202 . 001 1 I !lines 1-8) 

10. Indirect Costs* 30 , 093 . 001 1 28 , 762 . 001 28 , 493 . ool 1 I 
11. Training Stipends L 000 . 001 1 i. ooo . ooj L 000 . 001 1 I 
12. Total Costs . 220 , 359 . ool I 210 , 658 . 001 208 , 695 . ool 1 I llines 9-11) 

*Indirect Cost Information (To Be Completed by Your Business Office): 

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions: 

(1 ) Do you have an Indirect Cost Rate Agreement approved by the. Federal government? [8J Yes 0 No 

(2) If yes, please provide the following information: 

Period Covered by the Indirect Cost Rate Agreement From: 10110112012 I To: 106/30/2014 I (mm/dd/yyyy) 

Approving Federal agency: O ED [8J Other (please specify): lu . s . Department of Health. and. Human Services 

The Indirect Cost Rate is I 15 . 901 % . 

(3) For Restricted Rate Programs (check one) ··Are you using a restricted indirect cost rate. that: 

D Is included in your approved Indirect Cost Rate Agreement? or, 0 Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is 

ED Form No. 524 
PR/Award # S215E1 40396 
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I 
I 

I I 

Total 
(f) 

384, 899 . oo l 

103, 923 . oo l 

19, 542 . oo l 

3, 200 . oo l 

5 , 400 . oo l 

I 
I 

32, 400 . 001 

549, 364 . oo l 

87 , 34 s . oo l 

3, ooo . oo l 

639, 712. oo l 

I 

O/o. 
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Name of. Institution/Organization 

lchicanos Por La Causa, Inc . 

Budget Categories 

1. Personnel I 
2. Fringe Benefits 

3. Travel 

4. Equipment 

5. Supplies 

6. Contractual 

7. Construction 

8. Other 

9. Total Direct Costs 
!lines 1-81 

10. Indirect Costs 

11. Training Stipends 

12 .. Total Costs 
(lines 9-11} 

ED Form No. 524 

Tracking Ntunber:GRANTI 1637971 

Applicants requesting funding for only one year 

I should complete the column under "Project Year 
1." Applicants requesting funding for multi-year 
grants should complete all applicable columns. 
Please read all instructions before completing 
form. 

SECTION B - BUDGET SUMMARY 
NON-FEDERAL FUNDS 

Project Year 1 Project Year 2 Project Year 3 Project Year 4 
(a) (b) (c) (d) 

11 

SECTION C - BUDGET NARRATIVE (see instructions) 
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Project Year 5 Total 
(e) (f) 
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1. Project Director: 

Prefix: First Name: 

U.S. DEPARTMENT OF EDUCATION 
SUPPLEMENT AL INFORMATION 

FOR THE SF-424 

Middle. Name: Last Name: 

OMB Number: 1894-0007 
Expiration Date: 07/31/2014 

Suffix: 

1

l.____Ti1lio _ II.____ ____,II.____''"'" __ 11 

Address: 

East Fort Lowell Road 

Street2: 

City: Tucson 

County: 

Arizona 

Zip Code: lss716 
::::::=========================---~~~~~~~~ 

Country: lusA : UNITED STATES 

Phone Number (give area code) 

is20- 791- 9sss 

Email. Address: 

ltillie . arvizu@cplc . org 

2. Novice Applicant: 

Fax Numbe~ (give area code) 

is20- ss4 - 9007 

Are you a novice applicant as defined in the regulations in 34 CFR 75.225 (and included in the definitions page in the attached instructions)? 

D Yes D No ~ Not applicable to. this program 

3. Human Subjects Research: 

a. Are any research activities involving human subjects planned at any time during the proposed project Period? 

D Yes ~ No 

b. Are ALL the research activities proposed designated to be exempt from the regulations? 

D Yes 

Provide Exemption(s) #: IL..-----------------------------------' 

D No 

Provide Assurance#, if available: _1---------------------------------~ 
c. If applicable, please attach your "Exempt Research" or "Nonexempt Research" narrative to this form as 

indicated in the definitions page in the attached instructions. 

Add Attachment 

PR/Award# S215E140396 
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Delete Attachment I View Attachment 
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