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Special Note:  Participant comments and notes of the session (as provided below) have been edited to promote consistency and readability.  Where necessary, wording has been added in parentheses to provide context and clarity for the reader.  Numbers in parentheses after a statement indicate where, and how many times, a comment was repeated.
* * * * *  
Question #1:  What do you think is working well at this career center that is preparing students for college and careers?  What needs to be replicated across the country?
· Penta makes sure the community has a trained workforce.

· Employers must maintain an open dialogue with teachers and students to meet workforce demands.

· Penta provides technical skills needed for the workforce.

· Business advisory board members volunteer to lecture at Penta.

· Teachers must incorporate basic academics with technical skills.
· A Penta alumnae shared that the school, along with employers, gave her a head start in the paralegal field.  She works for the federal government as a paralegal and is pursuing a law degree.
· A Penta alumnus shared that he works at a large automotive dealership and mentors students at Penta.
· Employers feel that a strong and active employer advisory board is important so teachers will know what is going on in the industry and what they should be teaching.
· The government should offer incentives to employers to hire students.CTE should stress the need for proper skills.  Employers have expensive equipment but students need the proper training to use it.
· Technology assessments – partnerships are the best way to check the “technology pulse” to ensure that the skill set is current.

· One employer reported hiring 25 students from Penta.  The students have a firm foundation and can focus on building advance skills.

· A large contractor reported his involvement with the carpentry advisory boards.  It works to his benefit to work with students who will be prepared to replace an aging workforce that will retire in the carpentry field.

· Unions recognize Penta as a pre-apprenticeship program that leads to employment with unions.

· Ohio articulates with unions for apprenticeship programs which is a “win-win” for students and employers.

· An employer, who is also a Penta alumnus, started his business six months after graduation. 
· Some guidance counselors at home schools discourage students from attending CTE programs.
· Businesses recognize Penta as supplying them with work ready students.

· A welding business advises Penta on new equipment to increase the knowledge and skills for students.  

· Make sure teachers are trained to keep abreast of updates in their field.  There must be a succession plan in order to address teacher retirements.  
· Penta uses teacher preparation programs at the University of Toledo to provide a three week workshop and a two year certification.

· Teacher compensation continues to be an obstacle in attracting private sector folks to teaching.

· Provide internships for teachers in industry/businesses.
Closing Information:
· Participants are welcome to provide additional thoughts and comments:

· Via the Department’s CTE Community Conversations Blog at: http://www.ed.gov/blog/2010/11/improving-career-and-technical-education/.
· Via e-mail to CTEconversations@ed.gov.

· Participants are encouraged track the progress of OVAE’s CTE Community Conversations on the blog provided above.

