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Special Note:  Participant comments and notes of the session (as provided below) have been edited to promote consistency and readability.  Where necessary, wording has been added in parentheses to provide context and clarity for the reader.  Numbers in parentheses after a statement indicate where, and how many times, a comment was repeated.
* * * * *  
Question #1:  How can states and local programs better prepare students for college (without the need for remediation) and careers?

· More special education programs with a focus on job readiness are needed for students with disabilities.  The services they need are four hours away which is a barrier to for some students and their families.
· Dual enrollment programs are excellent and should be expanded.

· Parental involvement is critical for student success.

· Employers who participate on advisory boards also provide “hands on” to support to teachers.  As an example, a local bank representative who teaches a course that includes an overview of the banking industry, credit score, balancing a check book, etc. serves as an advisory board member in one local district.

· Transportation is a barrier for rural area students who participate in work experience programs.  It is not cost effective to use school buses to transport students to work experiences, so teachers are “certified” to transport students in their personal vehicles and they are reimbursed.

· Access to technology is minimal in rural areas, thus limiting distance education programs.
· Finding businesses who are interested in providing work experiences for students or to participate on advisory boards in rural areas is very difficult.

· Make sure that state standards are included in the curriculum.  Math and reading must be included in career pathways as well as technical skills.
· Academic and career and technical education teachers must work together to address relevance for students.   For example, career and technical education students who are in the early childhood pathway participate in an internship at the local elementary school so that they are able to apply what they have learned in the classroom.
· High school teachers take the time to work with students who may need remediation after school.

Question #3:  What partnerships have you formed to implement your programs of study and what supports should be provided to continue and expand those relationships?
· Project Lead the Way has an excellent partnership with University of New Mexico.
· Schools must have strong communication with industry in order to meet employer’s needs.  Use employer profiles and revise curriculum to address industry relevance.
· Schools should avoid “re-inventing the wheel” by communicating with other school districts and share best practices and resources.

· Schools should be open to work with apprenticeship programs in order to benefit students.

· Western New Mexico University hired industry personnel to teach and they are represented on all of their advisory boards.  

· Rural areas face difficulty working small businesses because they are reluctant to give time to students and they cannot afford to pay students.  They have also found it difficult to maintain relationships in the retail industry due to the high turnover rate. 

· Technology needs to have a bigger presence in the classroom.
· An employer stressed the importance of students having a work experience or an internship.  Generally an employer will not hire someone with no employment history. 

· Math and english skills are inconsistent with standards required by industry.  Teachers must first ensure academics are sufficient before employers can train them properly.

Question #4: How do you measure your student’s success, particularly as it relates to college and career readiness, and what information (data) do you need to better track and improve program outcomes?  
· Consider the use of testing and group projects to demonstrate student’s knowledge.
· Student success can be measured by the number of hours students are employed in the area they trained for.

Closing Information:

· Participants are welcome to provide additional thoughts and comments:

· Via the Department’s CTE Community Conversations Blog at: http://www.ed.gov/blog/2010/11/improving-career-and-technical-education/.
· Via e-mail to CTEconversations@ed.gov.

· Participants are encouraged track the progress of OVAE’s CTE Community Conversations on the blog provided above.
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